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In the past decade, digital technology has changed 
the way we connect, run businesses, and deliver public 
services. With new uncertainties such as climate change, 
global pandemics, and social problems such as the 
imbalance of information or the invasion of privacy, the 
world is in the midst of chaos. In such times, what is 
important is to not react recklessly to threats and change, 
but instead to tackle them swiftly and securely by creating 
a democratic future where the possibilities of people and 
society blossom.

Fujitsu is transforming itself from an IT company to 
a digital transformation company and operating as an 
organization that generates social value. Fujitsu is moving 
away from delivering solutions that solve problems that lie 
before us. Instead, the company is committed to delivering 
transformations, which will at times overwrite the rules 
in the market or in society, to dramatically change user 
experience using digital technologies.

Our experiences since COVID-19 forced us to overwrite 
many existing norms in our lives and work, and these 
experiences may have been a factor in prompting this 
transition. Every day before this calamity, we packed into 
trains, went to designated offices for designated hours, 
and went home on another overcrowded train. COVID-19 
upended that lifestyle. Every employee is now connected 
online with internal and external stakeholders and 
communicates and delivers remotely. Such an autonomous 
workstyle has become the new normal. Many of us today 
have welcomed these new ways of working. Ironically, it 
wasn’t existing technological solutions that sparked such 
transformations and changes in norms and routines. 
Rather, it was a terrible, unwanted guest disguised in the 
form of a prehistoric infectious agent—a virus.

Such changes in prerequisites and preconceived 
notions are the imminent transformations in our society 
that leave lasting effects. Yet we are capable of bringing 
about this change without relying on another outbreak. 
Instead, we can turn to the power of design. Design is 
the avenue to realizing a sustainable society using the 
power of technology available to us. Design pushes us to 
envision a hopeful future from an individual and societal 
perspective and widens possibilities for actualizations 
without being limited to how society is today. Fujitsu’s 
Human Centric Experience Design (HXD) has been 
crystallized from all of our design experience. It intelligibly 
democratizes the power of design and navigates us to 
scalable digital transformations for our society. Moving 
forward, I commit that such a structured design approach 
along with agile approaches will continue to materialize  
the scalable software and business sense befitting next 

generation design.
I must emphasize that the purpose of design is not 

to superficially make over our products or services, nor is 
design a tool to produce eccentric ideas. Instead, design is 
a mindset that every individual should adopt to cultivate 
innovation and contemporary business literacy.

In the twenty-first century, there is an increasing 
demand for corporations to clearly define and articulate 
their purpose and role in society. People are interested in 
and paying attention to which organizations contribute to 
creating values for them. Corporate leaders also recognize 
that for companies to accomplish sustainable and long-
lasting growth, it is extremely important for them to 
explicitly present the why of their companies and to fulfill 
their promises and obligations to people and society. 
We should no longer be trapped in customer needs of 
the past or old business concepts and routines. The 
transformational design mindset requires us to steer 
away from old constraints. It instead guides us to achieve 
important goals that people and society aspire to. Every 
organization should constantly foster and promote this 
design mindset, since it is the ultimate source of power 
and drive that shapes a better future.

This book was specially designed and edited to include 
materials that foster the growth of such a transformative 
design mindset and offer support and guidance for the 
process. These materials are based on the research 
outcomes and the philosophy of Fujitsu’s strategic 
partner, Politecnico di Milano’s design department, 
along with Fujitsu’s know-how gained from our own 
practices. We believe this combination will provide you 
with tangible knowledge on how design has evolved 
across industries and various fields. My belief is that to 
bring about transformation at the required speed and 
scale, it would be vital for the act of design to become 
an organizational culture that rejects utter dependence 
on a handful of experts.

Mr. Takahito Tokita, Fujitsu’s CEO and CDXO (Chief 
Digital Transformation Officer), proclaimed on the July 1 
CEO bulletin that design is a crucial corporate management 
resource and must be applied to Fujitsu’s strategies and 
philosophy in every aspect of the business process. 
We hope you, the reader of this book, will cultivate a 
design mindset and become a leader of design-driven 
transformation today, shoulder to shoulder with other 
transformation leaders who may not be part of the 
company, and we hope you share this path in realizing 
a more fulfilling society. By blending together the digital 
realm with the power of design, we look forward to 
creating a yet unfathomable but brilliant world. 

Foreword

Tetsuya UDA

Head of Design 
Center
Fujitsu Limited
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As discussed in chapter 1, design has acquired a new meaning 
and design thinking has received great attention in the past two 
decades, being increasingly recognized as a source of competitive 
advantage. However, design thinking does not indicate a single 
approach. In fact, four different models can be identified and 
are presented in this chapter with examples of their purpose, 
methodology, and application. The four models are creative 
problem solving, sprint execution, creative confidence, and 
innovation of meaning. Design thinking has been applied by 
companies and professionals in different ways. After a theoretical 
overview, this chapter provides a detailed presentation of Fujitsu’s 
unique design thinking approach, Human Centric Experience 
Design (HXD), and of its impact as a methodology and mindset. 

CHAPTER

2
Design Thinking and 

Its Evolution
Cab i r io  Caute la

(Pol i tecn ico  d i  Mi lano)
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Design thinking is an approach to innovation that was 
born between the end of the 1990s and the early 2000s. 
It has spread across industries and has been applied 
for different managerial purposes. Over the last ten 
years, the level of interest in design thinking has grown 
exponentially: numerous academic journals dedicated 
special issues to design thinking, and it became a central 
topic not only in the professional world but also in the 
journalistic world. As tangible proof of this growing 
interest, different kinds of companies started to acquire 
firms related to the design field between 2011 and 2015. 
In particular, there has been a boom in the acquisition 
of design consultancies.

Digital companies like Google, Facebook, and Global 
Experience understood that user experience was 
fundamental and that it was key in their businesses. It 
is possible to observe an increase in interest towards 
user experience and user interfaces beginning in 2010. 
All these phenomena are part of a second revolution in 
the digital world that started in 2010.

There is another reason for the success of design 
thinking, mostly linked to commoditization of consultancy 
services. In the past, many consultancy companies put 

1.

strategic plans in the hands of their clients. These 
documents offered new directions and outlined new 
opportunities for their customers, but consultancies were 
not necessarily helping them to define tangible steps 
on how to implement these new strategies. 

At a certain point, it became obvious this was an 
incomplete value proposition. The company was needed 
to support the client’s needs. Design represented the 
perfect answer because, by nature, design prioritizes 
execution and implementation. Traditional consultancies 
started to acquire design companies, both to differentiate 
and to offer more tangible strategic plans to their clients. 
Such companies were then able to shift their focus from 
strategy to execution and from vision to value delivery.

With regard to innovation, it is important to discuss one 
of concepts that contributed most to the evolution of 
the design field in recent years: design thinking. One 
of the most common visual metaphors associated with 
innovation is a light bulb. As a process, however, it is 
much more complex than turning on a light, and creativity 
is necessary for generating innovative ideas. In fields 
like psychology, sociology, and management, creativity 
is described as the art of generating new ideas. All 

The Design Thinking Approach:
It's Birth and Rise

Design company 
acquisitions

2011 2012 2013 2014 2015
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GHILQLWLRQV� GHVFULEH�PDQDJLQJ� DQG�SXVKLQJ� FUHDWLYLW\�
DV� VROYLQJ� SUREOHPV�ZLWK� QHZ� LGHDV� DQG� OHYHUDJLQJ�
LQQRYDWLYH�SHUVSHFWLYHV�

7ZR�WUHQGV�UHODWHG�WR�FUHDWLYLW\�JDWKHUHG�WUDFWLRQ�

The rise of the creative class:�7KLV�LV�D�WKHRU\��DQG�D�
IDPRXV�ERRN��E\�5LFKDUG�)ORULGD��ZKLFK�GRFXPHQWV�D�

VWXG\�DERXW�XSFRPLQJ�SURIHVVLRQV�DQG�QHZ�FUHDWLYH�

FXOWXUHV�� ,Q�ELJ�FLWLHV� OLNH�/RQGRQ��3DULV��DQG�7RN\R��

GLI IHUHQW� NLQGV� RI� VRFLDO� IDFWRUV� KDYH� VXSSRUWHG�

VXEVWDQWLDO�JURZWK�RI� WKH�FUHDWLYH�FODVV��7KH� UROH�RI�

5LFKDUG� )ORULGD’V� UHVHDUFK�ZDV� WR�XQGHUVWDQG� WKH�

FRQQHFWLRQ�EHWZHHQ�WKHVH�QHZ�FUHDWLYH�FLWLHV�DQG�WKH�

JURZLQJ�FODVV�RI�FUHDWLYHV��+H�H[SODLQV�WKDW�DFFRUGLQJ�

WR�VRPH�VRFLDO� IDFWRUV— OLNH� WKH�SUHVHQFH�RI�ZRPHQ�

LQ�YDULRXV�GLVFLSOLQHV�DQG�WKH�QXPEHU�RI�XQLYHUVLWLHV�

LQYROYHG� LQ� WKH�DUWV�DQG�KXPDQLWLHV—D�FOHDU��FDXVH�

HIIHFW�UHODWLRQVKLS�FDQ�EH�GUDZQ��WKH�PRUH�LQYHVWPHQW�

LQ�WKHVH�VRFLDO� IDFWRUV�� WKH�PRUH�WKH�FUHDWLYH�FODVV� LV�

HQFRXUDJHG�WR�JURZ��

0pen innovation

Open innovation:�(FRQRPLF�PRGHOV�RI�WKH�SDVW�KDYH�

HQGXUHG�D�VKLIW��,QQRYDWLRQ�ZDV�RQFH�D�FORVHG�SURFHVV�

WKDW�WRRN�SODFH�ZLWKLQ�WKH�FRPSDQ\��FRPSDQLHV�KDG�

DQ�LQ�KRXVH�DSSURDFK�WR�LQQRYDWLRQ�DQG�PDQDJHG�DOO�

WKH�QHFHVVDU\�UHVRXUFHV��7RGD\��FRPSDQLHV� LQQRYDWH�

RXWVLGH� WKHLU�ERXQGDULHV�� 7KHUH�DUH�GLIIHUHQW�NLQGV�

RI�H[SHUWLVH� WKDW�ERWK�SURYLGH� LQQRYDWLYH� LGHDV�DQG�

VWLPXODWH�QHZ�SURFHVVHV�� 7KHUHIRUH�� LQQRYDWLRQ� LV�

OLQNHG�ZLWK�H[WHUQDO�H[SHUWLVH�� ,Q�VXFK�D�FDVH��GHVLJQ�

SURGXFHV�D� FRPSHWLWLYH�DGYDQWDJH� WR� VXSSRUW� WKH�

LQQRYDWLRQ�SURFHVV�

7KH� WHUP� GHVLJQ� WKLQNLQJ�ZDV� VSUHDG� E\� IDFXOWLHV� DW�
6WDQIRUG�8QLYHUVLW\�G�VFKRRO�DQG�,'(2��D�GHVLJQ�ILUP�LQ�
3DOR�$OWR��&DOLIRUQLD��

7RGD\�� WKH�GLJLWDO�ZRUOG� LV� VSXUULQJ� WKH� UHDO�ZRUOG�
WRZDUG�FKDQJH��/LNHZLVH��GHVLJQ�WKLQNLQJ�LV�FKDQJLQJ��
DQG� IRXU� GLIIHUHQW� PRGHOV� KDYH� EHHQ� LGHQWLILHG� WR�
GHVFULEH�LW�DQG�GRFXPHQW�LWV�HYROXWLRQ�DQG�LQWHJUDWLRQ�
LQWR� YDU\LQJ� FRQWH[WV�� ,W� KDV� JRQH� IURP�EHLQJ� D�ZD\�
WR�FUHDWH�QHZ�VROXWLRQV�EDVHG�RQ�WKH�XVHUV’�QHHGV�� WR�
D�WRRO�WKDW�HQDEOHV�GLJLWDO�FRPSDQLHV�WR�PRYH�TXLFNO\�
WR� SURWRW\SLQJ�� D�PRGHO� IRU� HQJDJLQJ� HPSOR\HHV� LQ�
FRPSDQ\�SURFHVVHV��DQG�ILQDOO\�D�ZD\�WR�FUHDWH�UDGLFDO�
QHZ�PHDQLQJV�IRU�SURGXFWV�DQG�VHUYLFHV�

Richard Florida
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Design Thinking 1.0 as
creative problem solving

Design Thinking 2.1 as
sprint execution

Design Thinking 2.2 as
creative confidence

Design Thinking 2.3 as
innovation of meaning

IDEATING

EXECUTING

ENGAGING

ENVISIONING

2000 2010 2020

2.1
Design thinking as creative problem solving 
(CPS)

The first model of design thinking is associated with 
design thinking as creative problem solving. It is the 
most widespread and famous interpretation of the 
design thinking concept. It was first introduced by Tim 
Brown, in his book Change by Design.

Tim Brown stated that design gets associated with 
consumerism because it is possible to observe growth 
in the number of products facing a reduced life cycle. In 
the past, products were created so they could be fixed, 
but it is now less convenient to repair them than it is to 
replace them.

However, he suggests that design should be 
associated with broader paradigms more closely linked 
with its cultural roots and that are associated with 
thinking in a holistic way and tackling big societal issues. 
Design is holistic because it puts users at the center of 
the problem analysis but looks all around them: from a 

Design Thinking Evolution:
Four Different Models

2.

Design thinking 
models

design perspective, it is important to take into account 
the entire ecosystem rather than fragmenting problems 
into smaller challenges, as classic managerial approaches 
often do.

Another important definition of design thinking 
was given by Roger Martin in his book The Design of 
the Business.

He stated that designers are fundamental in companies 
and in designing business strategies because they 
are able to combine intuitive thinking with analytical 
thinking, applying what he called integrative thinking. 
According to Martin, to be successful, managers of 
tomorrow must combine the two parts of the brain, 
possibly through adoption of integrative thinking.

The Double Diamond contains the first representation 
of design thinking and is associated with the creative 
resolutions of problems. There are four main phases in it: 
discover, define, develop, and deliver. It is called Double 
Diamond because these phases are represented inside 
two diamond shapes, two in each of the two figures. 
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Legend

Designer

User

Discover

THE CONTEXT OF THE PROBLEM THE CONTEXT OF THE SOLUTION

Define Develop Deliver

Legend

Designer

User

Discover

THE CONTEXT OF THE PROBLEM THE CONTEXT OF THE SOLUTION

Define Develop Deliver

The Design of 
the Business 

CPS model 
representation
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7KH�PRGHO� LV� LQWHQGHG� WR� VKRZ�KRZ� WR� VROYH� YDULRXV�
FRPSOH[� SUREOHPV�� FDOOHG�ZLFNHG� SUREOHPV�� EHFDXVH�
WKH\�GRQ’W�KDYH�D�VLQJOH�REYLRXV�VROXWLRQ�DQG�RIWHQ�DIIHFW�
HQWLUH�HFRV\VWHPV��7KH�VHFRQG�NH\�FKDUDFWHULVWLF�RI�WKLV�
PRGHO�LV�DVVRFLDWHG�ZLWK�WKH�LPSRUWDQFH�RI�LGHDWLRQ��,Q�
WKLV� IUDPHZRUN�� WKH� WKLQNLQJ� DFWLYLW\� LV� GULYHQ�E\� WKH�
FDSDELOLW\� WR�SURGXFH�D� ORW�RI� LGHDV�� 7R� VROYH� FRPSOH[�
SUREOHPV��LW�LV�LPSRUWDQW�WR�JHQHUDWH�GLIIHUHQW�LGHDV�DQG�
WR�DOVR�FRQVLGHU�ZLGH�LGHDV��$W�WKH�EHJLQQLQJ��VRPH�LGHDV�
PD\�VHHP�VWUDQJH�EXW�PD\�SURYH�WR�KDYH�WKH�KLJKHVW�
SRWHQWLDO� WR� FUHDWH� UDGLFDO� LQQRYDWLRQV�� )XUWKHUPRUH��
WKLV�SURFHVV�LV�RXWVLGH�LQ��EHFDXVH�WKH�FUHDWLYH�SURFHVV�
VWDUWV�RXWVLGH�WKH�FRPSDQ\��WDNLQJ�XVHUV�DQG�WKHLU�QHHGV�
LQWR�DFFRXQW��,W�LV�LPSRUWDQW�WR�EHJLQ�E\�H[SORULQJ�WKH�
RXWVLGH�ZRUOG�WR�XQGHUVWDQG�XVHUV’�KLGGHQ�SUHIHUHQFHV��
KDELWV��DQG�EHKDYLRUV��

,Q�WKH�discover�SKDVH��LQVLJKWV�DUH�JDWKHUHG��:H�KDYH�
WR�DSSURDFK�WKH�XVHU�FRQWH[W��]RRPLQJ�LQWR�WKH�OLIH�RI�

XVHUV��REVHUYLQJ�DQG�VKDGRZLQJ�WKHP��ZLWK�WKH�JRDO�

WR�H[WUDFW�UHOHYDQW�LQIRUPDWLRQ�DQG�XQFRYHU�SDWWHUQV��

7KLV� LV�ZKDW�PDNHV� WKH�SURFHVV�RXWVLGH�LQ�� LQVLJKWV�

DUH�EURXJKW� LQVLGH�WKH�FRPSDQ\�IURP�RXWVLGH�WR�IXHO�

LQQRYDWLRQ�

,Q� WKH�define � SKDVH�� LQVLJKWV� DUH� OHYHUDJHG� WR�
JHQHUDWH�QHZ�IUDPHV��7KH�REMHFWLYH�LV�WR�HQYLVLRQ�QHZ�

DOWHUQDWLYHV�WR�VROYH�WKH�SUREOHP�DQG�WR�GHILQH�QHZ�

LQQRYDWLRQ�WUDMHFWRULHV��

,Q� WKH�develop� SKDVH�� LGHDV�DUH�JHQHUDWHG��0RUH�

VSHFLILFDOO\�� WKH�REMHFWLYH� LV� WR�SURGXFH�QHZ� LGHDV�

DFFRUGLQJ�WR�WKH�SUHYLRXVO\�GHILQHG�WUDMHFWRULHV��,W� LV�D�

GLYHUJLQJ�DFWLYLW\�EHFDXVH�PDQ\�LGHDV�DUH�QHFHVVDU\�WR�

EH�JHQHUDWHG�WR�DGGUHVV�WKH�SUREOHP��4XDQWLW\�KROGV�

WKH�NH\�WR�XQLTXHQHVV�DQG�GLYHUVLW\�

,Q�WKH�deliver�SKDVH��SURWRW\SHV�DUH�FUHDWHG�WR�WHVW�WKH�
FKRVHQ�VROXWLRQ��7KH�REMHFWLYH� LV�WR�UHFHLYH�IHHGEDFN�

IURP�XVHUV� DERXW�ZKDW�ZDV�SURGXFHG�GXULQJ� WKLV�

FUHDWLYH�SURFHVV�

7KLV� SURFHVV� LV� LWHUDWLYH�� )ROORZLQJ� WKH� HQWLUH� SDWK�
RQFH� ZRQ’W� QHFHVVDULO\� \LHOG� WKH� ILQDO� VROXWLRQ� WKDW�
ZLOO�EH�LPSOHPHQWHG��$W�WKH�HQG�RI�WKH�ILUVW�URXQG�� LW�
LV�QHFHVVDU\�WR�XVH�WKH�IHHGEDFN�REWDLQHG�GXULQJ�WKH�
GHOLYHU�SKDVH�DV�QHZ�LQVLJKWV�WKDW�ZLOO�IXHO�WKH�GLVFRYHU
SKDVH�RI�D�VHFRQG�URXQG��7KH�REMHFWLYH�LV�WR�DUULYH�DW�
D� ILQDO�SURGXFW�WKDW�FDQ�EH�WDNHQ�WR�WKH�PDUNHW�� ,W� LV�
LPSRUWDQW�WR�DGGUHVV�WKH�SUREOHP�FUHDWLYHO\��DQG�RQO\�
ZKHQ�WKLV�SURFHVV�KDV�EHHQ�H[SORLWHG�WR�WKH�IXOOHVW��LV�
LW�UHFRPPHQGHG�WR�IRFXV�RQ�WKH�GHVLJQ�RI�WKH�VROXWLRQ���

+HUH�EHORZ�WKHUH�LV�D�VXPPDU\�RI�WKH�SULQFLSOHV�RI�'HVLJQ�
7KLQNLQJ�DV�&UHDWLYH�3UREOHP�6ROYLQJ�

Aim 6ROYH�SUREOHPV

Thinking ,GHDWLQJ

Direction 2XWVLGH�LQ��XVHUV�DW�WKH�EHJLQQLQJ�RI�
WKH�SURFHVV�

$V�DOUHDG\�PHQWLRQHG��WKH�SURFHVV�EHJLQV�ZLWK�REVHUYLQJ�
XVHUV�WR�JDWKHU�GDWD��ZKLFK�FDQ�WDNH�WKH�IRUP�RI�ILHOG�
QRWHV��LQWHUYLHZ�WUDQVFULSWV��SKRWRJUDSKV��YLGHRV��DXGLR��
DQG�VR�RQ��7R�SURGXFH�YDOXDEOH�LQVLJKWV��LW�LV�LPSRUWDQW�WR�
RUJDQL]H�WKH�REWDLQHG�GDWD�HIIHFWLYHO\��6XFK�RUJDQL]DWLRQ�
PD\�UHIOHFW�GLIIHUHQW�IDFWRUV�

Space:�WKH�SK\VLFDO�SODFH�RU�SODFHV

Actors:�WKH�SHRSOH�LQYROYHG

Activities:�D�VHW�RI�UHODWHG�DFWV�SHRSOH�GR

Objects:�WKH�SK\VLFDO�WKLQJV�WKDW�DUH�SUHVHQW

Acts:�VLQJOH�DFWLRQV�WKDW�SHRSOH�SHUIRUP

Events:�D�VHW�RI�UHODWHG�DFWLYLWLHV�WKDW�SHRSOH�FDUU\�RXW

Time:�WKH�VHTXHQFLQJ�WKDW�WDNH�SODFH�RYHU�WLPH

Goals:�WKH�WKLQJV�SHRSOH�DUH�WU\LQJ�WR�DFFRPSOLVK�

Feelings:�WKH�HPRWLRQV�IHOW�DQG�H[SUHVVHG

7R� VXPPDUL]H�� WKHUH�DUH� VRPH�SURSHU� LQJUHGLHQWV� WKDW�
FKDUDFWHUL]H�&36�

Abductive reasoning:� ,QVLGH�'HVLJQ�7KLQNLQJ�WKHUH�
LV�DQ� LQWHJUDWLRQ�RI�ERWK� LQWXLWLYH�WKLQNLQJ��NQRZLQJ�

ZLWKRXW�UHDVRQLQJ��DQG�DQDO\WLFDO�WKLQNLQJ��TXDOLWDWLYH�

PHWKRGRORJLHV�WKDW�DUH�DSSURDFKHG�WKURXJK�GHGXFWLYH�

DQG� LQGXFW LYH� ORJLFDO� WKLQN LQJ� WR� DUU LYH� DW� WKH�

FRQFOXVLRQ���,Q�WKLV�ZD\��WHDPV�KDYH�WKH�SRVVLELOLW\�WR�

JHQHUDWH�D�ODUJH�QXPEHU�RI�LGHDV�

Divergence and Convergence:� $SSO\LQJ� GHVLJQ�
WKLQNLQJ�UHTXLUHV�D� IOH[LEOH�DSSURDFK�� ,W� LV�QHFHVVDU\�

WR�GLYHUJH�IURP�ERWK�H[LVWLQJ�VROXWLRQV�DQG�WKH�JLYHQ�

SUREOHP��:LWKRXW�D�SURSHQVLW\� WR�GLYHUJH�� LW�ZLOO�EH�

LPSRVVLEOH�WR�LQQRYDWH��ZKLOH�WKH�DELOLW\�WR�FRQYHUJH�LV�

QHFHVVDU\�WR�UHDFK�D�FRQFOXVLRQ�

036 CHAPTER-2



0DLQ�LQJUHGLHQWV�
LQ�&36

037Design Thinking and Its Evolution

Diverging/
Converging
(Boland and Collopy, 2004; 
Drews, 2009; Sato et al., 
2010)

Human Centered
Design
(Brown, 2008; Holloway 2009;
Ward et al., 2009) 

Trial and Error
Approach
(Brown, 2008; Fraser, 2009; 
Holloway, 2009)

Learning by
Doing
(Boland and Collopy, 2004; 
Lockwood, 2009; Rylander, 
2009)

Play with
Ambiguity
(Boland and Collopy, 2004; 
Dew, 2007)

Visualization
(Carr et al., 2010; Drews, 
2009; Ward et al., 2009)

Optimistic
Mentality
(Brown, 2008; Fraser, 2009; 
Gloppen, 2009)

Holistic
Approach
(Dunne and Martin, 2006; 
Fraser, 2009; Sato, 2009)

Learning by doing: ,W� LV�QHFHVVDU\� WR� WUDQVIRUP� LGHDV�

LQWR� WDQJLEOH� SURWRW\SHV� ²�PDNLQJ� WKHP� �� LQ� RUGHU� WR�

PDWHULDOO\� VHH� WKH� XVHU� UHDFWLRQ� DQG� OHDUQ� KRZ� WR�

LPSURYH�WKH�VROXWLRQ�

Optimistic mentality: ,W� LV� QHHGHG� LQ� RUGHU� WR�

DYRLG� JHWWLQJ� VWXFN� LQ� WKH� IDFH� RI� GLIILFXOWLHV�� ZKHQ�

GHDOLQJ�ZLWK�FRPSOH[�GHVLJQ�FKDOOHQJHV��LW�LV�LPSRUWDQW�

WR�QRW� ORVH�PRPHQWXP��DQG� WR� UHPDLQ� IRFXVHG�RQ� WKH�

HQG�JRDO��ZKLFK�LV�UHDFKLQJ�LQQRYDWLYH�VROXWLRQV� Holistic approach: ,W� LV� QHFHVVDU\� WR� ORRN� DW�

SUREOHPV� LQ� WKHLU� HQWLUHW\� DQG� XQGHUVWDQG� WKHLU�

FRPSOH[LW\�

Trial and error approach: 7KHUH� LVQ·W�D� OLQHDU�SDWK� LQ�
'HVLJQ� 7KLQNLQJ�� $ORQJ� WKH� SURFHVV� WKHUH� ZLOO� EH�

GLIIHUHQW�WULDOV�DQG�GLIIHUHQW�UHODWHG�HUURUV��7KH�REMHFWLYH�

LV�WR�OHDUQ�IURP�VXFK�PLVWDNHV��$�FRPPRQ�EHVW�SUDFWLFH�

LV� ´IDLO� IDVW� WR� VXFFHHG� VRRQHUµ�� WKLV� PHDQV� WKDW� LW� LV�

QRUPDO�DQG�HYHQ�QHFHVVDU\�WR�H[SHULHQFH�LQLWLDO�IDLOXUHV�

DQG� OHDUQ� IURP�WKHP�LQ�RUGHU� WR�EH� IDVWHU� LQ�DFKLHYLQJ�

SRVLWLYH�UHVXOWV�

Play with ambiguity: ,Q� 'HVLJQ� 7KLQNLQJ�� SUREOHPV�

DUHQ·W� ZHOO�GHILQHG�� EXW� WKH\� DUH� EOXUUHG� DQG� ZLWKRXW�

FOHDU�ERUGHUV��$PELJXLW\�FDQ·W�EH�HOLPLQDWHG��LW�LV�UDWKHU�

VRPHWKLQJ� WKDW� SUDFWLWLRQHUV� PXVW� OHDUQ� WR� GHDO� ZLWK�

DQG�SOD\�ZLWK�WKDW�

Visualization: &RPPXQLFDWLQJ� WKURXJK� LPDJHV� LV�

RIWHQ�PRUH�HIIHFWLYH�WKDQ�XVLQJ�ZRUGV�DQG�RXU�PLQGV�

WHQG�WR�SURFHVV�LPDJHV�IDVWHU��9LVXDOL]DWLRQ�LV�QRW�MXVW�

UHODWHG� WR�GUDZLQJ�RU�FUHDWLQJ�EHDXWLIXO�DUWLVWLF�YLVXDO�

RXWSXWV��PRUH�LQ�JHQHUDO��LW�PHDQV�XVLQJ�D�YLVXDO�FRGH�

WR� JHW� VWUDLJKW� WR� WKH� SRLQW� DQG�� DV� VXFK�� LW� DOVR�

HQFRPSDVVHV� WKH� XVH� RI� SKRWRJUDSKV�� QRWHV� DQG�

VLPSOH�VFKHPHV�



Map/Decide Build BuildMeasure Measure
Learn/
Decide

Legend

Designer

User

Expert

Map/Decide Build BuildMeasure Measure
Learn/
Decide

Legend

Designer

User

Expert

2.2
Design thinking as sprint execution

6SULQW� H[HFXWLRQ� UHIHUV� WR� D�PRGHO� RI� GHVLJQ� WKLQNLQJ�
WKDW�DSSURDFKHV�D�SUREOHP�LQ�D�YHU\�FRQILQHG�WLPHIUDPH�
�KHQFH�� VSULQW��� DQG� WKH�QDPH� UHODWHV�QRW� RQO\� WR� WKH�
GHILQLWLRQ�RI� QHZ� LGHDV�EXW� DOVR� WR� WKHLU� GHYHORSPHQW�
�H[HFXWLRQ��� 7KLV� LV� ZKHUH� WKH� VKLIW� IURP� FRQFHSWLRQ�
�W\SLFDO�RI�GHVLJQ�WKLQNLQJ�DV�FUHDWLYH�SUREOHP�VROYLQJ��
WR�LPSOHPHQWDWLRQ�WDNHV�SODFH�

7KLV� VHFRQG� PRGHO� LV� PRVWO\� DSSOLHG� LQ� GLJLWDO�
HQYLURQPHQWV�� IRU� H[DPSOH� LQ� WKH� FUHDWLRQ� RI�PRELOH�
DQG�ZHE�DSSV�DQG�GLJLWDO�GHYLFHV��7KH�WHUP�ZDV�FRLQHG�
E\�-DNH�.QDSS��D�SDUWQHU�RI�*9��IRUPHUO\�*RRJOH�9HQWXUHV��

,Q� KLV� ERRN� 6SULQW�� .QDSS� WKHRUL]HV� WKDW� ILYH� GD\V� LV�
HQRXJK� WLPH� WR� LGHDWH� DQG� WHVW� QHZ�GLJLWDO� SURGXFWV�

DQG�GHVFULEHV�KRZ�WR�GR� LW�� 7KH�PRGHO� LV� FRPSRVHG�RI�
WKUHH�PDLQ�DFWLYLWLHV��PDS�DQG�GHFLGH��EXLOG��DQG�PHDVXUH�

Map and decide� LV� D� FRQYHUJLQJ�DFWLYLW\��0DWWHUV�

RI� WKH� LQWHUIDFH�RU� LQWHUDFWLRQ�PRGHO� DUH�GHFLGHG�

GXULQJ� WKLV� SKDVH� E\�PDSSLQJ� GLIIHUHQW� NLQGV� RI�

EHKDYLRUDO� LQIRUPDWLRQ�� 7KHQ� WKLV� LQIRUPDWLRQ� LV�

FOXVWHUHG�DQG�XVHG�WR�EHWWHU�GHILQH�WKH�VROXWLRQ�DQG�LWV�

VSHFLILFDWLRQV�

Build�UHIHUV�WR�WKH�DFWLRQ�RI�PDNLQJ�LGHDV�WDQJLEOH�IRU�

WHVWLQJ�� ,W� LV� LPSRUWDQW�WR�DYRLG�GZHOOLQJ�RQ�DEVWUDFW�

LGHDV�� WKH� IRFXV�VKRXOG�EH�RQ�WXUQLQJ�FRQFHSWV� LQWR�

FRQFUHWH�SURGXFW�IXQFWLRQDOLWLHV��

Measure� LV�FRQQHFWHG�WR�WKH�DFWLRQ�RI�H[SRVLQJ�LGHDV�
WR�WKH�PDUNHW�WR�REWDLQ�GDWD�DQG�PHDVXUH�UHVXOWV�� ,Q�

WKLV�SKDVH��VRPH�.3,V�DUH�GHILQHG�WR�FOHDUO\�PHDVXUH�

RXWFRPHV�

+HUH� LV�D�VXPPDU\�RI� WKH�SULQFLSOHV�RI�GHVLJQ� WKLQNLQJ�
DV�VSULQW�H[HFXWLRQ�

Aim 'HOLYHU�SURGXFWV

Thinking %XLOGLQJ

Direction ,QVLGH�RXW��XVHUV�DW�WKH�HQG�

,Q� WKLV� VHFRQG�PRGHO� RI� GHVLJQ� WKLQNLQJ�� WKH� OHDUQLQJ�
SURFHVV�WDNHV�SODFH�WKURXJK�WKH�FUHDWLRQ�RI�D�PLQLPXP�
YLDEOH�SURGXFW��093���$Q�093�LV�D�ZD\�WR�WHVW�EXVLQHVV�

6SULQW

6SULQW�H[HFXWLRQ�
PRGHO�
UHSUHVHQWDWLRQ
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hypotheses and represents a rough hypothesis of what 
the final product could be.

Let’s look at an example from the fast food sector: an 
MVP would be a classic burger, bread and meat only. This 
simple version of the burger can be used to understand 
if people might like this kind of product. Once the basic 
assumption has been tested, it is possible to create the 
final product. In our example, the final product would 
be a full burger menu with salad, cheese, and a wide 
selection of ingredients.

Adopting an MVP approach makes it possible to 
test the basic assumption of a new solution in an 
easier way, thus preventing the loss of both time and 
money. When applying this model, it is important to 
collaborate with experts from different departments 
in the company with expertise on digital products. 
They can offer valuable knowledge to support the 
development of new solutions.

2.3
Design thinking as creative confidence

The third model associated with design thinking is creative 
confidence and it is related to organizations. It mainly 
focuses on a shift from organization to people. Until 
twenty years ago, an organization was regarded as a sort 
of complex and highly-engineered machine. All companies 
were based on processes. If the company needed to 
pursue an innovation effort, innovation processes would 
be activated. Nowadays, design thinking is used to put 
less attention on the process and more on the people. 
This is because people are considered the new, real value 
for organizations. It is necessary to invest in talented 

management and in nourishing the minds of people. 
Otherwise, modern organizations are doomed to fail.

Until recently, companies and individuals assumed 
that creativity and innovation were a prerogative of 
creative minds. The reality is that everyone has a creative 
contribution to offer, but the challenge is making it reach 
the surface and making it valuable for organizations.

It is necessary to empathize with people so they 
feel free to express themselves and they can open up 
their creative selves. The name of this model, creative 
confidence, derives from this concept. Confidence means 
having trust in one’s own capabilities, possibilities, 
and mind. The process described in this model has a 
particularly important social component and is composed 
of four phases:

Creative 
Confidence

Creative 
confidence 
model 
representation
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Engage��ZKLFK�LV�RQH�RI�WKH�PRVW�LPSRUWDQW�NH\ZRUGV�

LQ�PRGHUQ�PDQDJHULDO�WKHRULHV��UHIHUV�WR�WKH�FKDOOHQJH�

RI�RIIHULQJ�VRPH�VRUW�RI�UHZDUG�WR�SHRSOH�ZKR�FUHDWH�

VRPHWKLQJ�QHZ�IRU� WKH�RUJDQL]DWLRQ��7KH� OLNHOLKRRG�

RI�SHRSOH�DFKLHYLQJ� WKLV� UHZDUG�GHSHQGV�KLJKO\�RQ�

WKHLU�PRWLYDWLRQ�DQG�KRZ�FRPIRUWDEOH�WKH\�IHHO�LQ�WKH�

RUJDQL]DWLRQ�HQYLURQPHQW��EXW�DOVR�WKHLU�UHODWLRQVKLSV�

ZLWK�RWKHU� FROOHDJXHV�DQG�ZLWK� WKH�PLVVLRQ�RI� WKH�

RUJDQL]DWLRQ�� 7KHUH�DUH�GLIIHUHQW� OHYHUV� WR�HQJDJH�

HPSOR\HHV’� FUHDWLYLW\��(QJDJHPHQW� LV�DERXW� ILQGLQJ�

QHZ�ZD\V� WR�PDNH�SHRSOH�SDUW� RI� WKH� LQQRYDWLRQ�

SURFHVV�DQG�WR�LQFUHDVH�WKHLU�FUHDWLYH�FRQILGHQFH�

Co-design�HQWDLOV� WKH�FUHDWLRQ�RI�PRPHQWV� LQ�ZKLFK�

SHRSOH�FDQ�VKDUH�GLIIHUHQW�LGHDV�DQG�GLIIHUHQW�VROXWLRQV�

WR�EH�GHYHORSHG�LQ�UHVSRQVH�WR�D�FKDOOHQJH�

Involve�FRQFHUQV�WKH�GHWDLOV�RI�WKH�VROXWLRQV�LGHQWLILHG�
LQ�WKH�SUHYLRXV�SKDVH�

Co-develop� UHIHUV�WR�FORVLQJ�WKH� ORRS�RI� WKH�SURFHVV�
DQG�H[HFXWLQJ�ZKDW�KDV�EHHQ�DJUHHG�XSRQ�

+HUH� LV�D�VXPPDU\�RI� WKH�SULQFLSOHV�RI�GHVLJQ� WKLQNLQJ�
DV�FUHDWLYH�FRQILGHQFH�

Aim 1XUWXUH�PLQGVHW

Thinking (QJDJLQJ

Direction &R�GHVLJQ�DQG�FR�GHYHORS

2.4
Design thinking as innovation of meaning

7KH�IRXUWK�PRGHO�HQWDLOV�D�VKLIW�IURP�D�VROXWLRQ�RULHQWHG�
DSSURDFK� WR� D� GLUHFWLRQ�RULHQWHG� DSSURDFK�� 7RGD\��
WKH�ZRUOG� LV� IXOO� RI�PDQ\� LGHDV�� DQG� FRPSDQLHV� DUH�
FRQIURQWHG�ZLWK�WKH�SUREOHP�RI�SLFNLQJ�WKH�ULJKW�LGHD��
7KH�FUHDWRU�RI�WKLV�ODVW�PRGHO�LV�5REHUWR�9HUJDQWL��+H�
VWDWHV� WKDW� WKH� FRUH� RI� WKH� GHVLJQ� DFWLYLW\� LV� UHODWHG�
WR�FUHDWLQJ�QHZ�PHDQLQJV�IRU�SURGXFWV�DQG�VHUYLFHV�

Design-Driven 
Innovation
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Innovation of 
meaning model 
representation

0HDQLQJ� LV�ZK\�ZH�EX\�SURGXFWV�� ,Q� WKLV�PRGHO��ZKDW�
FKDQJHV�LV�QRW�WKH�KRZ��EHFDXVH�LW�LV�QRW�D�QHZ�ZD\�WR�
GHVLJQ�WKH�VROXWLRQ��,QVWHDG��FKDQJH�RFFXUV�DW�WKH�OHYHO�
RI�WKH�ZK\��WKH�GHHS�UHDVRQ�WKDW�EURXJKW�WKH�VROXWLRQ�
LQWR�H[LVWHQFH�

7KH�SURFHVV�RI�PHDQLQJ�LQQRYDWLRQ�LV�YHU\�GLIIHUHQW�
IURP� FUHDWLYH� SUREOHP� VROYLQJ��:KLOH� &36� DGRSWV� DQ�
RXWVLGH�LQ�SURFHVV� DQG� VWDUWV� IURP� WKH�XVHU��PHDQLQJ�
LQQRYDWLRQ� IROORZV� WKH� RSSRVLWH� SDWK�� DQ� LQVLGH�RXW�
SURFHVV�EDVHG�RQ�WKH�LGHD�RI�JLYLQJ�SHRSOH�VRPHWKLQJ�
WKDW� WKH\� GRQ’W� H[SHFW�� 7KH� SURFHVV� VWDUWV� LQVLGH� WKH�
FRPSDQ\�� ZLWK� WKH� FRPSDQ\� WU\LQJ� WR� XQGHUVWDQG� LI�
WKHUH�DUH�HPHUJLQJ�VRFLR�FXOWXUDO�PRGHOV��

+HUH� LV�D�VXPPDU\�RI� WKH�SULQFLSOHV�RI�GHVLJQ� WKLQNLQJ�
DV�LQQRYDWLRQ�RI�PHDQLQJ�

Aim (QYLVLRQ�GLUHFWLRQV

Thinking &ULWLFL]LQJ

Direction ,QVLGH�RXW��XVHUV�DW�WKH�HQG�

Envision Criticize Probe Talk

Legend

Designer

User (employee)

Expert (outsider)

Expert (internal
stakeholder)

Envision Criticize Probe Talk

Legend

Designer

User (employee)

Expert (outsider)

Expert (internal
stakeholder)
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Example:
Design thinking as creative problem solving
,Q� WKH�����V��2LO�RI�2OD\�ZDV� WKH�EHVW�NQRZQ�VNLQFDUH�
EUDQG� RI� 3URFWHU�	�*DPEOH� �3	*��� %XW� WKH�EUDQG�ZDV�
VWUXJJOLQJ��SHUFHLYHG�WR�EH�ROG�IDVKLRQHG�DQG�QR�ORQJHU�
UHOHYDQW��3	*�QHHGHG�WR�GRPLQDWH�VNLQFDUH�WR�EH�D�FUHGLEOH�
SOD\HU�LQ�WKH�EHDXW\�EXVLQHVV��7KH\�GHFLGHG�WR�DGRSW�D�
QHZ�DSSURDFK��GHVLJQ�WKLQNLQJ��7KH�FRPSDQ\�VWDUWHG�WR�
UXQ�XVHU�REVHUYDWLRQ�VHVVLRQV�WR�EHWWHU�XQGHUVWDQG�WKH�
QHHGV�RI�WKHLU�FXVWRPHUV��)URP�WKRVH�REVHUYDWLRQV��WKH\�
XQGHUVWRRG�WKDW� WKH\�FRXOG�QRW� MXVW� IRFXV�RQ�WKH� LVVXH�
RI�ZULQNOHV�DORQH�DQG�GLVFRYHUHG�WKDW�ZRPHQ�KDG�RWKHU�
FRQFHUQV� IRU� WKHLU�VNLQ��7KH\�WKHQ�VWDUWHG�RIIHULQJ�QHZ�
SURGXFWV�WR�PHHW�WKH�QHZO\�LGHQWLILHG�QHHGV�

Example:
Design thinking as sprint execution
/(*2�LV�D�FRPSDQ\�WKDW�KDV�PDGH�GHVLJQ�VSULQWV�D�FRUH�
SDUW�RI�WKHLU�DSSURDFK��$W�RQH�SRLQW��/(*2’V�OHDGHUVKLS�
HYHQ�GHFLGHG�WR�VWRS�WKH�HQWLUH�SURGXFWLRQ�SURFHVV� WR�
LQYHVW�WLPH�WR�DSSRLQW�DQG�WUDLQ�GHVLJQ�VSULQW�H[SHUWV��
7KH�DGRSWLRQ�RI�WKH�PRGHO�IHOW�HPSRZHULQJ�DQG�SURGXFHG�
LPPHGLDWH� UHVXOWV�� &RRUGLQDWLQJ� SHRSOH� IRU� WKH� VSULQW�
UHTXLUHV�PRUH� HIIRUW� WKDQ� SUHSDUDWLRQ� IRU� WKH� VSULQW�
LWVHOI��,W�LV�IXQGDPHQWDO�WR�ILUVW�FUHDWH�VSULQW�EULHIV��/(*2�
FUHDWHG�ZKDW�WKH\�FDOOHG�WKH�DLU�WUDIILF�FRQWURO�WRZHU��D�
JURXS�RI�ILYH�FUHDWLYH�GLUHFWRUV�RYHUVHHLQJ�WKH�SURFHVV��
7KH\� LGHQWLILHG� SUREOHPV� WKDW� QHHGHG� VROYLQJ��ZURWH�
WKH� VSULQW� EULHIV� �XVLQJ� D� RQH�SDJHU� WHPSODWH��� DQG�
RFFDVLRQDOO\�GURSSHG�LQ�GXULQJ�VSULQWV�WR�PDNH�VXUH�WKH�
WHDP�ZDV�RQ�WKH�ULJKW�WUDFN��,Q�WKH�ILUVW�ZHHN�RI�WKH�VR�
FDOOHG�3DXVH��/(*2�ZDV�UXQQLQJ�WHQ�GHVLJQ�VSULQWV��DQG�
WKH�QXPEHUV�NHSW�JURZLQJ�EHFDXVH�RI�WKH�SDUWLFLSDWLQJ�
HPSOR\HHV’� KLJK� H[FLWHPHQW� DQG�PRWLYDWLRQ�� 7KLV� KDV�
PDGH�LW�SRVVLEOH�IRU�/(*2�WR�GHVLJQ�DQG�SURWRW\SH�PDQ\�
QHZ�FRQFHSWV�WKDW�KDYH�FRPH�WR�EH�LPSOHPHQWHG�ZKLOH�
UHGXFLQJ�ULVN�DQG�PLQLPXP�LQYHVWHG�WLPH�

Example:
Design thinking as creative confidence
3HSVL&R� LV� RQH� RI� WKH� FRPSDQLHV�PRVW� UHFRJQL]HG� IRU�
HIIHFWLYH� XVH� RI� GHVLJQ� WKLQNLQJ�� ,QGUD�1RR\L�� IRUPHU�
3HSVL&R
V�&(2��DQG�0DXUR�3RUFLQL��FKLHI�GHVLJQ�RIILFHU�DW�
3HSVL&R��FRQGXFWHG�VHYHUDO�H[SHULPHQWV�WR�DGRSW�GHVLJQ�
LQ�WKH�FRPSDQ\�DQG�XVH�LW�DV�FRPSHWLWLYH�OHYHUDJH��2QH�
RI�WKHLU�JUHDWHVW�VXFFHVVHV�LV�WKH�DGRSWLRQ�RI�WKH�FUHDWLYH�
FRQILGHQFH�PHWKRG��$W�ILUVW��ZKHQ�HPSOR\HHV�KHDUG�DERXW�
GHVLJQ�� WKH\�DVVRFLDWHG� WKH� WHUP�ZLWK�VRPH�QHFHVVDU\�
FKDQJHV� LQ� WKH� FRORU� RI� WKH� ER[HV��1RR\L� DQG� 3RUFLQL�
EHJDQ�D�VHULHV�RI�LQLWLDWLYHV�ZLWKLQ�WKH�FRPSDQ\�WR�PDNH�
HPSOR\HHV� H[SUHVV� WKHPVHOYHV� DQG� UDLVH� WKHLU� GHVLJQ�
DZDUHQHVV�� $W� WKH� HQG�RI� WKH�SURFHVV�� WKH\�ZHUH� DEOH�
WR�FUHDWH�D�VKDUHG�FRUSRUDWH�FXOWXUH�ZKHUH�GHVLJQ�ZDV�D�
VWUDWHJLF�OHYHU�WR�EH�XVHG�DQG�ZKHUH�HYHU\RQH�UHFRJQL]HG�
LWV�YDOXH�

Example:
Design thinking as innovation of meaning
3KLOLSV�'HVLJQ�HQWHUHG�WKH�PDUNHW�RI�PHGLFDO�GHYLFHV��
QRW�ZLWK� D� SULPDU\� IRFXV� RQ� WHFKQRORJ\� EXW� LQVWHDG�
RQ� GHVLJQ� WKLQNLQJ� DQG� OHYHUDJLQJ� WKH� LQQRYDWLRQ� RI�
PHDQLQJ�PRGHO��0DQ\�GLIIHUHQW�PHGLFDO�LPDJLQJ�H[DPV�
DUH� HPSOR\HG� WR� SHUIRUP� GLDJQRVHV�� &KLOGUHQ� DUH� D�
FKDOOHQJLQJ�W\SH�RI�SDWLHQW�EHFDXVH�WKH\�PD\�VWUXJJOH�
ZLWK� WKH� UXOHV� VXUURXQGLQJ�PHGLFDO� SURFHGXUHV�� )RU�
LQVWDQFH�� WKH\�PD\� QRW� XQGHUVWDQG� WKDW� WKH\� VKRXOG�
QRW�PRYH�GXULQJ�H[DPLQDWLRQV��RU�WKH\�PD\�EH�XQDEOH�
WR� VLW� VWLOO�� 7KLV� FDQ�PDNH� WKH� GHOLYHU\� RI� FDUH�PRUH�
GLIILFXOW� DQG� WLPH� FRQVXPLQJ�� 7R� VROYH� WKLV� SUREOHP��
3KLOLSV�'HVLJQ�FUHDWHG�GLIIHUHQW�NLQGV�RI�HQYLURQPHQWV�
ZKHUH� FKLOGUHQ� VSHQG� WLPH� EHIRUH� WHVWV� RU� H[DPV�� ,Q�
VXFK� HQYLURQPHQWV�� FKLOGUHQ� KDYH� WKH� RSSRUWXQLW\� WR�
UHOD[�DQG�ZDWFK�FDUWRRQV�RU�SOD\�ZLWK�VWXIIHG�DQLPDOV��
VR�WKDW�WKH\�PLJKW�DGRSW�WKH�ULJKW�PLQGVHW�DQG�EH�EHWWHU�
DEOH�WR�IROORZ�LQVWUXFWLRQV�WKH\’UH�JLYHQ�ODWHU�

7KLV� FDVH� LPSOLHV� D� VKLIW� RI� PHDQLQJ� WKDW� FDQ� EH�
VXPPDUL]HG�DV�IROORZV�

)URP�WKH�XVH�RI�D�PHGLFDO�LPDJLQJ�V\VWHP�WR�DFKLHYH�

SUHFLVH�LPDJHV�WKURXJK�WKH�SRZHU�RI�WKH�GHYLFH

7R� WKH�XVH�RI�D�PHGLFDO� LPDJLQJ�V\VWHP�WR�DFKLHYH�

SUHFLVH� LPDJHV� WKURXJK�D� UHOD[LQJ�HQYLURQPHQW� IRU�
SDWLHQWV�DQG�VWDII

042 CHAPTER-2



Meaning as a Source of 
Competitive Advantage

3.

7KH�PHDQLQJ�WKDW�SURGXFWV�KROG�LV�UHODWHG�WR�WKH�UHDVRQ�
ZK\� SHRSOH� EX\� DQG� ORYH� FHUWDLQ� SURGXFWV��0HDQLQJ�
LQQRYDWLRQ�RIIHUV�FRPSDQLHV�WKH�SRVVLELOLW\�RI�LQWURGXFLQJ�
QHZ�W\SHV�RI� LQQRYDWLRQV��QRW�RQO\� UHODWHG�WR�KRZ��DV�
WKH�PDMRULW\�RI�ILUPV�GLG�LQ�WKH�SDVW��:KHQ�FRPSDQLHV�
GHDO�ZLWK�PHDQLQJ�LQQRYDWLRQ��WKH\�DUH�GHDOLQJ�ZLWK�D�
KLJKHU�OHYHO�RI�LQQRYDWLRQ�

7R�FRPPXQLFDWH�WKH�QHZ�PHDQLQJ��LW�LV�LPSRUWDQW�
WR�FKDQJH�WKH�ODQJXDJH�RI�WKH�VROXWLRQ��,Q�WKLV�VHQVH��
GHVLJQHUV�DUH�YHKLFOHV�RI�QHZ�ODQJXDJHV��

$�W\SLFDO�DSSURDFK�WR�ILQGLQJ�QHZ�VROXWLRQV�LV�VWD\LQJ�
FORVH�WR�XVHUV�WR�JUDVS�ERWK�YLVLEOH�DQG�KLGGHQ�RU�ODWHQW�
QHHGV�DQG�GHVLUHV��2Q�WKH�FRQWUDU\��PHDQLQJ�LQQRYDWLRQ�
GRHV�QRW�VWDUW� FORVH� WR� WKH�XVHU�� LW� VWDUWV� IURP�D�GHHS�
REVHUYDWLRQ�RI�QHZ�DQG�HPHUJLQJ�VRFLR�FXOWXUDO�PRGHOV�
DQG�WKH�HQWLUH�VRFLHW\�

7R�SURGXFH�DQ�LQQRYDWLRQ�RI�PHDQLQJ��LW�LV�QHFHVVDU\�
WR� ORRN� DW� ORQJ�WHUP� WUHQGV� DQG� SKHQRPHQD�ZLWK� D�
EURDGHU�SHUVSHFWLYH��/RRNLQJ�DW�FXUUHQW�XVHU�EHKDYLRUV�
LVQ’W�HQRXJK��D�ILUP�PXVW�DGRSW�D�YLVLRQ�DERXW�SRVVLEOH�
EUHDNWKURXJKV�WKDW�PD\�HPHUJH�LQ�WKH�IXWXUH��7R�JUDVS�
WKRVH�SRVVLEOH�FKDQJHV��LW�LV�DOVR�QHFHVVDU\�WR�FROODERUDWH�
ZLWK�H[WHUQDO� DFWRUV� WKDW� FDQ�EHKDYH� OLNH� LQWHUSUHWHUV
RI�WKH�HYROXWLRQ�RI�IXWXUH�VFHQDULRV�

1LQWHQGR’V�XVH�RI� LQWXLWLRQ� VHUYHV�DV�RQH�H[DPSOH��
1LQWHQGR�ZDV�DEOH� WR�PDNH�D� UDGLFDO� FKDQJH�EDVHG�RQ�
VRPH�ZHDN�VLJQDOV�WKDW�ZHUH�RFFXUULQJ�DW�D�VRFLR�FXOWXUDO�
OHYHO��$W�D� VRFLHWDO� OHYHO��D�QHZ�SUREOHP�ZDV�HPHUJLQJ��
WHHQDJHUV�ZHUH�OHDGLQJ�PRUH�VHGHQWDU\�OLYHV�DQG�IDFLQJ�
KHDOWK�LVVXHV�DV�D�UHVXOW�RI�WKH�VLJQLILFDQW�DPRXQW�RI�WLPH�
WKH\�ZHUH�VSHQGLQJ�LQ�IURQW�RI�VFUHHQV��7KHVH�FKDQJHV�ZHUH�
DOUHDG\�EHLQJ�UHFRJQL]HG�LQ�VRPH�UHVHDUFK�VWXGLHV��EXW�WKH\�
ZHUH�QRW�UHDOO\�EHLQJ�DGGUHVVHG��7KLV�LV�ZKHQ�1LQWHQGR�VDZ�
WKH�QHHG�DQG�RSSRUWXQLW\�WR�SURYRNH�D�UDGLFDO�FKDQJH�LQ�
WKLV�DUHD��7KH�GHVLJQ�RI�WKH�1LQWHQGR�:LL�PDGH�LW�SRVVLEOH�
IRU�WKH�SOD\HU�WR�PRYH�IURP�D�SDVVLYH�UROH�WR�WKH�UROH�RI�
DQ�DFWLYH�SURWDJRQLVW�� WKXV� FUHDWLQJ�D� UDGLFDO� FKDQJH� LQ�
WKH�PRGHO�WKDW�ZDV�LQKHUHQW�WR�WKH�ZRUOG�RI�YLGHR�JDPHV�

7R�SURSRVH�D�QHZ�PHDQLQJ� IRU�D�SURGXFW�XVLQJ� WKLV�
DSSURDFK—WKH�JRDO�RI�ZKLFK�LV�WR�GHOLJKW�FXVWRPHUV�DQG�
SURYLGH� VRPHWKLQJ�XQH[SHFWHG—WKH� FRPSDQ\�PXVW� ILUVW�
XQGHUVWDQG�WKH�SURGXFW’V�FXUUHQW�PHDQLQJ�LQ�WKH�LQGXVWU\�
RI�LQWHUHVW�DQG�ZKDW�LV�FKDQJLQJ�LQ�WHUPV�RI�VRFLR�FXOWXUDO�
PRGHOV�� 7KLV�JLYHV� WKH� FRPSDQ\�DQ�HPRWLRQDO� HGJH� LQ�
WKH� VROXWLRQ��D� UHODWLRQVKLS�EHWZHHQ� WKH� FXVWRPHU�DQG�
WKH�SURGXFW�

7KH� IROORZLQJ� DUH� GULYHUV�ZRUWK� H[DPLQLQJ� WR� EHWWHU�
XQGHUVWDQG�IDYRUDEOH�FRQGLWLRQV�IRU�PHDQLQJ�LQQRYDWLRQ�

People: � /RRN� IRU�PLVDOLJQPHQW� EHWZHHQ� ZKDW�

SHRSOH� DVN� IRU� DQG�ZKDW� FRPSDQLHV� DUH� RIIHULQJ�

ZLWKLQ�D�FHUWDLQ� LQGXVWU\��RU� LI� WKHUH�DUH�QR�DGHTXDWH�

VROXWLRQV�WKDW�DUH�FRQVLVWHQW�ZLWK�SHRSOH’V� OLIHVW\OHV��

,W� LV� LPSRUWDQW� WR�DVN� “$UH� OLIHVW\OHV� FKDQJLQJ"�$UH�

FXVWRPHUV� XQDIIHFWLRQDWH� WRZDUG� SURGXFWV� LQ� D�

SDUWLFXODU�LQGXVWU\��GHVSLWH�FRQWLQXRXV�LQQRYDWLRQV"”

Competition: /RRN�IRU�SURGXFW�GLIIHUHQWLDWLRQ�IDLOXUHV��
ZKHUH�DOO�FRPSHWLWRUV�RIIHU�WKH�VDPH�SHUIRUPDQFHV�RU�

IXQFWLRQDOLWLHV�DQG�VKDUH�WKH�VDPH�VROXWLRQ�ODQJXDJH��

,W� LV� LPSRUWDQW�WR�DVN� “:KHQ�ZDV�WKH�ODVW�WLPH�D�QHZ�

PHDQLQJ�HPHUJHG�LQ�WKLV� LQGXVWU\"�)RU�KRZ�ORQJ�KDV�

WKH�LQGXVWU\�EHHQ�FRPSHWLQJ�RQ�WKH�VDPH�SHUIRUPDQFH�

SDUDPHWHUV"”�:KHQHYHU�LW�LV�SRVVLEOH�WR�GRFXPHQW�WKDW�

DQ�LQGXVWU\�LV�VWXFN�RQ�WKH�VDPH�FRQFHSWV��LW�LV�D�JRRG�

PRPHQW�WR�FUHDWH�QHZ�PHDQLQJ�

Technology:� /RRN� IRU� QHZ�� HPHUJLQJ� WHFKQRORJ\�

WKDW� LV� VWLOO� VLPSO\�VXEVWLWXWLQJ�DQ�ROG�RQH�DQG� WKDW�

PD\�KDYH� LPSURYHG�SHUIRUPDQFH�EXW�KDV�QRW�EHHQ�

IXOO\�H[SORLWHG�\HW�� ,W� LV� LPSRUWDQW� WR�DVN� “ ,V�D�QHZ�

WHFKQRORJ\�HPHUJLQJ"”

Organization:�/RRN�IRU�DQ�RUJDQL]DWLRQ�WKDW�KDV� ORVW�
LWV�SXUSRVH�RU�RIIHUV�WRR�PDQ\�GLIIHUHQW�PHDQLQJV��,W�LV�

LPSRUWDQW�WR�DVN�“:KDW�LV�WKH�PHDQLQJ�RI�WKLV�SURGXFW"�

+RZ�ORQJ�DJR�ZDV�WKH�PHDQLQJ�H[SOLFLWO\�TXHVWLRQHG"�

+DYH�QHZ��NH\�SHRSOH�MRLQHG�WKH�RUJDQL]DWLRQ"”
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Realize a Human Centric Intelligent Society by 
shaping between people, society, and ICT into a harmonized experience, 

together with our customers and society.

Innovate Frontiers

We create new experiential 
value that goes beyond 
customers ' expectation 
and expands the potential 
of ICT.

Co-create Tomorrow

We listen to our customers 
and society, and together, 
we shape a shared vision.

Empower People

W e  r e s p e c t  d i v e r s i t y 
a n d  u n d e r s t a n d  e a c h 
individual's expectation to 
create optimal solutions.

Fujitsu Human Centric Experience 
Design (HXD): The Fujitsu Approach

4.

Fujitsu design 
philosophy

$V�D�JOREDO�LQIRUPDWLRQ�FRPPXQLFDWLRQV�WHFKQRORJ\��,&7��
FRPSDQ\�� )XMLWVX� KDV� FRQWLQXRXVO\� VWULYHQ� WR� SURYLGH�
WHFKQRORJ\� �RU� WHFK�� SURGXFWV�� VHUYLFHV�� DQG� VROXWLRQV�
WKDW�VHUYH�SHRSOH’V�QHHGV�DQG�LPSURYH�WKHLU�H[SHULHQFH�
DV�HQG�XVHUV� LQ�VRFLHW\�RU�WKH�ZRUNSODFH��7KH�FRPSDQ\�
LV� SXUSRVHIXOO\� HYROYLQJ� LQWR� D� GLJLWDO� WUDQVIRUPDWLRQ�
FRPSDQ\� LQ� UHVSRQVH� WR� FKDQJHV� LQ� VRFLHW\�� HQVXULQJ�
WKHUH�LV�D�KXPDQ�FHQWHUHG�SKLORVRSK\�XQGHUSLQQLQJ�DOO�
GHVLJQ�SURFHVVHV�DQG�PHWKRGRORJLHV�

,Q�WKLV�VHFWLRQ��ZH�GLVFXVV�)XMLWVX’V�XQLTXH�DSSURDFK��
+XPDQ�&HQWULF�([SHULHQFH�'HVLJQ��+;'���ZKLFK�LV�OLQNHG�

WR�WKH�OLQHDJH�RI�GHVLJQ�WKLQNLQJ�H[DPLQHG�LQ�WKLV�FKDSWHU�
DQG�WR�)XMLWVX’V�RZQ�GHVLJQ�SKLORVRSK\�

4.1
Fujitsu design philosophy

7KH�VFRSH��UHDFK��DQG�LPSRUWDQFH�RI�GHVLJQ�KDV�JUHDWO\�
H[SDQGHG�WR�LQIOXHQFH�PDQ\�DVSHFWV�RI�RXU�ZRUNVW\OHV�DQG�
KRPH�OLIH��3DUW�RI�WKLV�LQIOXHQFH�LV�OLQNHG�WR�WKH�LQFUHDVH�
LQ�DYDLODELOLW\�RI�DQG�H[SRVXUH�WR�GLJLWDO�WHFKQRORJ\��7KH�
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)XMLWVX�GHVLJQ�SKLORVRSK\�KDV�EHHQ�DGDSWHG�WR�UHIOHFW�WKH�
H[SRQHQWLDO�JURZWK�DQG�SUHYDOHQFH�RI�GLJLWDO�SURGXFWV�
DQG�VHUYLFHV��$�FRQVLVWHQW�DQG�HVVHQWLDO�IRXQGDWLRQ�RI�
WKH�SKLORVRSK\� LV� WKH�GHVLUH� WR� UHDOL]H� WKH� YLVLRQ�RI� D�
+XPDQ� &HQWULF� ,QWHOOLJHQW� 6RFLHW\—WKDW� LV�� WKH� YLVLRQ�
WKDW�VKDSHV�D�KDUPRQL]HG�H[SHULHQFH�EHWZHHQ�SHRSOH��
VRFLHW\��DQG�,&7�

7KH�SKLORVRSK\�LV�EXLOW�DURXQG�WKUHH�SLOODUV�

1. Innovate frontiers:�&UHDWH�QHZ�H[SHULHQWLDO�YDOXH�
WKURXJK�GHVLJQ�WKDW�JRHV�EH\RQG�FXVWRPHUV’�DQG�XVHUV’

H[SHFWDWLRQV�DQG�H[SDQGV�WKH�SRWHQWLDO�RI�WHFKQRORJ\

2. Co-create tomorrow:� /LVWHQ� WR� FXVWRPHUV� DQG�

VRFLHW\�WR�VKDSH�D�VKDUHG�YLVLRQ�PDNLQJ�HIIHFWLYH�XVH�

RI�WHFKQRORJ\

3. Empower people�� &UHDWH� WKH�EHVW� VROXWLRQV�E\�
UHVSHFWLQJ� WKH�GLYHUVH�ZDQWV� DQG�QHHGV�RI�PDQ\�

SHRSOH�ZLWK� WKH�DLP�RI�H[SDQGLQJ�WKH�SRWHQWLDO� IRU�

HYHU\RQH

%HKLQG� WKH� SKLORVRSK\� LV� D� FRGH� RI� FRQGXFW� WKDW�
SODFHV�WKH�LQGLYLGXDO�DW�WKH�FHQWHU�RI�D�+XPDQ�&HQWULF�
,QWHOOLJHQW�6RFLHW\��ZKLFK�ZRUNV�WRZDUGV�KDSSLQHVV�DQG�
ZHOO�EHLQJ��,W�FRPSULVHV�WKH�FRUH�RI�WKH�GHVLJQ�SURFHVV�
DQG�PHWKRGRORJ\�DV�ZHOO�DV�WKH�VRXUFH�RI�LWV�FRQFUHWH�
GHVLJQ�DFWLYLW\��,Q�WKH�HUD�RI�GLJLWDO�WUDQVIRUPDWLRQ��WKLV�
SKLORVRSK\� SOD\V� D�PRUH� LPSRUWDQW� UROH� WKDQ� HYHU�� ,W�
KDV� LQIRUPHG� WKH�GHYHORSPHQW�RI� D� GHGLFDWHG�GHVLJQ�
DSSURDFK��)XMLWVX’V�+XPDQ�&HQWULF�([SHULHQFH�'HVLJQ�

4.2
Introducing Fujitsu Human Centric Experience 
Design (HXD) and its context

)XMLWVX�KDV�D�KLVWRU\�RI�LQQRYDWLRQ��RI�VXFFHVVIXOO\�EULQJLQJ�
QHZ�SURGXFWV�DQG�VHUYLFHV�WR�WKH�PDUNHW�DQG�GHVLJQLQJ�
VROXWLRQV�IRU�VSHFLILF�FXVWRPHU�RUJDQL]DWLRQV��7KH�ODWWHU�LV�
LQFUHDVLQJO\�LPSRUWDQW��DV�WKH�JURZWK�RI�GLJLWDO�WHFKQRORJ\�
KDV� KDG� D� QXPEHU� RI� LQWHUHVWLQJ� HIIHFWV�� ,W� KDV� VHHQ�
WKH�LQFUHDVHG�GHPRFUDWL]DWLRQ�RI�DFFHVV�WR�GDWD�GULYHQ��
FRQQHFWHG��DXWRPDWHG�WHFKQRORJLHV�

7KHVH� GLJLWDO� WHFKQRORJLHV�� LQ� DGGLWLRQ� WR� EHLQJ�
VFDODEOH��DUH�RIWHQ�KLJKO\�FRQILJXUDEOH�DV�ZHOO—L�H���WKH\�
FDQ�EH�VL]HG�DQG�EXLOW�DURXQG�VSHFLILF�UHTXLUHPHQWV�IRU�D�
SDUWLFXODU�XVDJH�DQG�RUJDQL]DWLRQDO�FRQWH[W��7KLV�RSHQV�
XS� WKH� UROH�RI�GHVLJQ�DV�D� FULWLFDO�PHWKRG� IRU�HQVXULQJ�
WKLV� HPHUJLQJ� WHFKQRORJ\� LV� GHYHORSHG�DQG�DSSOLHG� LQ�
D�ZD\�WKDW�WKH�EHQHILWV�DUH�PRUH�OLNHO\�WR�EH�DFKLHYHG��
%HQHILWV� DUH� W\SLFDOO\� DFKLHYHG� LQ�SDUW�E\�HQVXULQJ� WKH�
SURGXFW�RU�WRRO�LV�VXFFHVVIXOO\�DGRSWHG�E\�WKH�WDUJHW�XVHUV�

RU�FRQVXPHUV�DQG�XVHG�ZLWK�HDVH��$GRSWLRQ�DQG�HDVH�RI�
XVH�LV�PXFK�PRUH�OLNHO\�WR�EH�DFKLHYHG�ZKHQ�WDNLQJ�LQWR�
DFFRXQW� WKH�QHHGV�RI� WKH�XVHU�� FLWL]HQ�RU� FRQVXPHU―LQ�
HVVHQFH��ZKHQ�WDNLQJ�D�KXPDQ�FHQWHUHG�GHVLJQ�DSSURDFK�

)XMLWVX� KDV� D� KHULWDJH� LQ� KXPDQ�FHQWHUHG� GHVLJQ�
WKDW�FDQ�EH�WUDFHG�EDFN�WR�HDUO\�FRPSXWLQJ�LQ�WKH�����V�
DQG� ODUJH� ,7� LQIUDVWUXFWXUH�SURMHFWV� LQ� ODWH�����V�� 7KLV�
XQFRPPRQ�KHULWDJH�IRU�D�KXPDQ�FHQWHUHG�DSSURDFK�KDV�
QRZ�EHHQ�KDUQHVVHG�IRU�WKH�GLJLWDO�DJH�DQG�FRQVROLGDWHG�
LQWR� D� FRPPRQ� ODQJXDJH� FDSWXUHG� DV�+XPDQ� &HQWULF�
([SHULHQFH�'HVLJQ� �+;'��� 7KLV�KDV�KDSSHQHG� LQ� WKUHH�
NH\�ZD\V�

)LUVWO\�� WKH� DSSURDFK� KDV� EHHQ� FRPSUHVVHG� DQG�
DFFHOHUDWHG��2UJDQL]DWLRQV�H[SHFW�GLJLWDO�GHYHORSPHQW�
WR�EH�DJLOH�DQG�LQFUHPHQWDO�DQG�WR�LQFOXGH�HOHPHQWV�RI�
WULDO�DQG�HUURU��6HFRQGO\��WKH�UROH�RI�HDUO\�VWDJH�GHVLJQ�
KDV� EHHQ� RSHQHG� XS� WR� LQFOXGH� QRQ�GHVLJQ� H[SHUWV��
7KLV� LV� SDUWLFXODUO\� HYLGHQW�ZKHQ� HPSOR\LQJ� D� FXOWXUH�
RI� FR�FUHDWLRQ� WKDW� GHPDQGV� D�PRUH� GLYHUVH� GHVLJQ�
WHDP��7KLUGO\��)XMLWVX�KDV�DGDSWHG�WKLV�DSSURDFK�IRU�DOO�
JHRJUDSKLHV� RXWVLGH� RI� -DSDQ��+;'�XVHV�PDQ\� YLVXDO�
WRROV�WR�SURYLGH�D�FRPPRQ�ODQJXDJH�WKDW�EULGJHV�FXOWXUDO�
GLIIHUHQFHV��7KHVH�WKUHH�GHYHORSPHQWV�KDYH�VHHQ�+;'�
EHFRPH�D�YLWDO�WRRO�IRU�DGGUHVVLQJ�GLYHUVH�EXVLQHVV�DQG�
VRFLHWDO� FKDOOHQJHV� DURXQG� WKH�ZRUOG�� 7KLV� YHUVDWLOLW\�
DFURVV�JHRJUDSKLHV��FXOWXUHV��LQGXVWULHV��DQG�VHFWRUV�LV�
YLWDO�DV� WKH� UROH�RI�GLJLWDO� WHFKQRORJLHV� LV� LQFUHDVLQJO\�
HVVHQWLDO�LQ�DOO�DVSHFWV�RI�OLIH�

4.3
Five phases of Fujitsu HXD (the process)

/HW’V� WDNH� D� FORVHU� ORRN� DW� WKH� )XMLWVX�+;'� FRUH� YDOXH�
DQG�SURFHVV� DV�ZHOO� DV� LWV� XQLTXHQHVV�� 7KH� FRUH� YDOXH�
RI�+;'�LV�WR�HQDEOH�WKH�UDSLG�GHYHORSPHQW�RI�D�KXPDQ�
FHQWULF�VROXWLRQ� OLQNHG�WR�DQ�RYHUDOO� VWUDWHJ\��FXVWRPHU�
EXVLQHVV�RU�VRFLHWDO��WKDW�GHOLYHUV�WUDQVIRUPDWLRQDO�YDOXH�
WR�FXVWRPHUV��HQG�XVHUV��RU�FLWL]HQV��

,W�LV�GHOLYHUHG�WKURXJK�five main phases:

Mindshift:� (VWDEOLVK� D� FRPPRQ� GHVLJQ� VSDFH� LQ�

ZKLFK�DOO�SDUWLHV�FDQ�FUHDWH�QHZ�YDOXH�XVLQJ�GLYHUVH�

DQG� FUHDWLYH� WKLQNLQJ� LQ�RUGHU� WR�EH�RSHQ� WR�QHZ�

SRVVLELOLWLHV�

Vision:�$OLJQ� WKH� LPPHGLDWH�GHVLJQ� WDUJHW�DUHD�RU�

EXVLQHVV� FKDOOHQJH�ZLWK� WKH� RYHUDOO� EXVLQHVV� RU�

RUJDQL]DWLRQDO�JRDO� LQ�RUGHU�WR� IRFXV�HIIRUW�DURXQG�D�

VWUDWHJLF�LPSHUDWLYH�

Proof of Concept (PoC):�7KLV�LV�D�TXLFN�DQG�SUDJPDWLF�

PDQLIHVWDWLRQ�RI�DQ�RXWOLQH�FRQFHSW�WKDW�GHPRQVWUDWHV�

WKH�HPHUJLQJ�VROXWLRQ�LV�IHDVLEOH�DQG�PHHWV�WKH�YLVLRQ�
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Proof of Business (PoB):�7KLV� LV�D�UDSLG�DQG�SUDFWLFDO�
PHDQV�RI� WHVWLQJ�DQG�FRQILUPLQJ�WKDW�DQ�HDUO\�VWDJH�

VROXWLRQ�PHHWV�VXFFHVV�FULWHULD�DQG�ZRUNV�LQ�WKH�ILHOG�

Scale:�$IWHU�EHLQJ�YHULILHG�E\� WKH�3R&�DQG�3R%�� WKH�
GHVLJQHG�VROXWLRQ�LV�FRQYHUWHG�LQWR�FRQFUHWH�EXVLQHVV�

DV�XVXDO� SURGXFWV� DQG� VHUYLFHV� WKDW� DFKLHYH� WKH�

DPELWLRQ�RI� WKH�YLVLRQ�DQG�GHOLYHUV� WUDQVIRUPDWLRQ�

YDOXH�

0DQ\� EXVLQHVVHV� DQG� RUJDQL]DWLRQV� UHFRJQL]H� WKH�
QHHG� IRU� GLJLWDO� WUDQVIRUPDWLRQ�EXW� KDYH� VWUXJJOHG� WR�
VXFFHVVIXOO\� DFKLHYH� WKH�ZLGH�VFDOH� WUDQVIRUPDWLRQDO�
LPSDFW� WKH\� GHVLUH�� &RQVLGHULQJ� WKH� SDFH� RI� FKDQJH�
LQ� VRFLHW\��PDUNHWV�� DQG� LQGXVWULHV�� HPHUJHQFH� RI� DQ�
DSSURDFK� WKDW� FDQ�DOORZ�RUJDQL]DWLRQV� WR�ZRUN�TXLFNO\�
�WKHUHE\�PLWLJDWLQJ� YRODWLOLW\�� WRZDUGV� D� NH\� SXUSRVH�
�WKHUHE\�DYRLGLQJ�PLVGLUHFWHG� LQYHVWPHQW�� DQG� WKDW� LV�
IRFXVHG�RQ�KDUQHVVLQJ�WKH�YDOXH�RI�GLJLWDO�WHFKQRORJLHV�
�WKHUHE\�HQVXULQJ�FRPSHWLWLYHQHVV�� LV�WR�EH�ZHOFRPHG��
)XUWKHUPRUH��SODFLQJ�KXPDQV�DW�WKH�FHQWHU�RI�WKH�GHVLJQ�
SXUSRVH�HQVXUHV�WKDW�WKH�QHHGV�RI�ZRUNHUV��FXVWRPHUV��
DQG�FLWL]HQV�DUH�PHW�DQG�ORQJHU�WHUP�EHQHILWV�DUH�GHULYHG�
PRUH�UHOLDEO\��

4.4
Mindset and method components

$�FDUHIXOO\�FUDIWHG�FRPELQDWLRQ�RI�PLQGVHW�DQG�PHWKRGV�
GHWHUPLQH�WKH�TXDOLW\�RI�WKH�RXWFRPH�GHULYHG�IURP�HDFK�
+;'�SKDVH��7KLV�VHFWLRQ�GHFRQVWUXFWV�WKH�FRPELQDWLRQ�
RI�HOHPHQWV�WKDW�XQGHUSLQ�HDFK�SKDVH��

Mindset:
Eight attitudes and four main behaviors 
)XMLWVX� +;'� LV� ILUVW� DERXW�PLQGVHW��:K\"� %HFDXVH� LW�
UHSUHVHQWV�WKH�FRUH�EHOLHIV�DQG�WKRXJKWV�WKDW�LQIOXHQFH�
WKH� ZD\� LQGLYLGXDOV� SHUFHLYH� DQG� DGGUHVV� D� JLYHQ�
FKDOOHQJH�� KRZ� WKH\� GHDO�ZLWK� SRWHQWLDO� FRQVWUDLQWV��
XQNQRZQV��RU� VHWEDFNV��DQG�KRZ�WKH\�DSSUHFLDWH�DQG�
FRQQHFW�WKH�LQVLJKWV�DQG�LGHDV�WKDW�HPHUJH��7KHUHIRUH��
LW� LV� LPSRUWDQW� WKDW� D� VKDUHG�PLQGVHW� LV� HPEUDFHG�E\�
HYHU\RQH�LQYROYHG�DQG�WKDW�LW�DOORZV�SURMHFW�PHPEHUV�
WR�EH�RSHQ�PLQGHG�DQG�IRFXVHG�DW�WKH�VDPH�WLPH��

)XMLWVX’V�PLQGVHW� LV�PRWLYDWHG�E\� FUHDWLQJ� IXWXUH�
IRFXVHG�� GHVLJQ�OHG� SRVVLELOLWLHV�� ,W� VWHPV� IURP� DQ�
LPSRUWDQW� VHW� RI� DWWLWXGHV� DQG� EHKDYLRUV� WKDW� VKDSH�
WKH�VWDWH�RI�PLQG�UHTXLUHG�WR�GHVLJQ�SXUSRVHIXOO\�ZLWK�
D�KXPDQ�FHQWHUHG�IRFXV��

7KH�PLQGVHW�LV�URRWHG�LQ�HLJKW�DWWLWXGHV�

Optimistic:�:H�VHH�RSSRUWXQLWLHV� LQ� WKH� IXWXUH�DQG�

FUHDWH�SRVLWLYH� LPDJHV�RI� WKH� IXWXUH��:H�HPEUDFH�

DPELJXLW\�WR�KHOS�XV�DVN�QHZ�TXHVWLRQV�DQG�LPDJLQH�

GLIIHUHQW�SRVVLELOLWLHV�

Visionary: :H�LPDJLQH�WKH�IXWXUH�EH\RQG�ZKDW�ZH�VHH�

DQG�ZKDW�ZH�NQRZ��WUXVWLQJ�RXU�LQWXLWLRQ�DQG�ZKDW�ZH�

VHQVH�

Exploratory:�:H�ZRQGHU�DERXW�WKLQJV�DURXQG�XV�DQG�
KRZ�WKH\�PD\�FRQQHFW�ZLWK�HDFK�RWKHU� LQ�QHZ�ZD\V��

:H�VHDUFK�IRU�QHZ�LQVLJKWV�DQG�RSSRUWXQLWLHV��:H�WU\�

WKLQJV�RXW��7KH�ZLOOLQJQHVV� WR� WHVW�E\�SURWRW\SLQJ� LV�

LPSRUWDQW��7KLV�JLYHV�XV� WKH�PHDQV�WR� OHDUQ�TXLFNO\�

DQG�UHILQH�RXU�LGHDV�WR�FUHDWH�PRUH�HIIHFWLYH�VROXWLRQV�

Receptive: � :H� SHUFHLYH� DQG� ZH� LQWHJUDWH� QHZ�

SHUVSHFWLYHV�DQG� LQVLJKWV��:H�QHHG� WR�EH�SUHSDUHG�

WR�XQGHUVWDQG� WKDW�QHZ� LQVLJKWV� FDQ� LQIRUP�D�QHZ�

SXUSRVH�

Creative: :H�EHOLHYH�LQ�RXU�FUHDWLYH�SRWHQWLDO��L�H��WKDW�
ZH�FUHDWH�RXU�RZQ�DQVZHUV�DQG�VROXWLRQV�WR�DFKLHYH�

ZKDW�ZH�ZDQW�� UDWKHU� WKDQ� OHDYLQJ� LW� WR�RWKHUV��DQG�

ZH�PRYH� IURP�YLVLRQ�WR� UHDOL]DWLRQ��:H�DOVR�EHOLHYH�

WKDW�ZH�DUH�DEOH� WR�FUHDWH�QRYHO�VROXWLRQV� IURP�WKH�

XQSUHGLFWDEOH�DQG�LUUHJXODU�

Cooperative:�:H�ZRUN�ZLWK�RWKHUV� WRZDUGV�D�VKDUHG�
JRDO�ZLWK�WKH�FRQILGHQFH�WKDW�LW�EHQHILWV�XV�DOO�

Purpose driven:�:H�DUWLFXODWH�ZK\�ZH�ZDQW�WR�VHDUFK�
IRU�QHZ�DQVZHUV�DQG�ZK\�LW�LV�LPSRUWDQW�WR�XV�

Human-centric: :H�HPSDWKL]H�ZLWK�WKH�QHHGV�RI�RWKHU�

KXPDQ�EHLQJV�DQG�ZH�XVH� WKHVH� LQVLJKWV� WR� FUHDWH�

Four behaviors 
act as a 
foundation

Watch closely

Listen carefully

Learn quickly

Use our hands
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7R� HVWDEOLVK� D� IRXQGDWLRQDO�PLQGVHW�� LW� LV� XVHIXO� QRZ�
WR� LGHQWLI\� HVVHQWLDO� DQG� GLVWLQFWLYH� HOHPHQWV� WKDW�
)XMLWVX�KDV�LQFRUSRUDWHG�LQWR�WKH�+;'�DSSURDFK��'HVLJQ�
WKLQNLQJ� LQ� LWV�JHQHULF� IRUP�KDV�EHHQ�ZLGHO\�DGRSWHG�
DFURVV�EXVLQHVVHV��EXW� WR� VXSSRUW� WKH�SXUVXLW�RI�PRUH�
VWUDWHJLF�RXWFRPHV�WKDW�DUH�LQWHJUDO�WR�VXFFHVVIXO�GLJLWDO�
WUDQVIRUPDWLRQ�� LW� LV�QHFHVVDU\� WR�FDOLEUDWH� WKH�GHVLJQ�
DSSURDFK�GLIIHUHQWO\�LQ�RUGHU�WR�PRUH�FRQILGHQWO\�GHOLYHU�
VWUDWHJLF� YDOXH�� 7KHVH� GLVWLQFWLYH� HOHPHQWV� UHIOHFW� D�
PRUH�WUDQVIRUPDWLRQDO�IRFXV�DQG�)XMLWVX’V�RZQ�SULPDU\�
IRFXV� RQ� GHVLJQLQJ� WHFKQRORJ\�EDVHG� VROXWLRQV�� 7KH�
XVH�RI�D�UHILQHG�GHVLJQ�DSSURDFK�OLNH�+;'�KHOSV�HQVXUH�
WHFKQRORJ\�VROXWLRQV�PHHW�EXVLQHVV�REMHFWLYHV�DQG�XVHU�
DQG�HQG�FXVWRPHU�UHTXLUHPHQWV��7KH�GLVWLQFWLYH�HOHPHQWV�
DUH�SUHVHQWHG�KHUH�DV�WKUHH�KLJKOLJKWV�

Highlight 1:
Designing with purpose
$GRSWLQJ� DQG� LQWHJUDWLQJ� QHZ� GLJLWDO� VROXWLRQV� DW�
FRUSRUDWH�RU�SXEOLF�VFDOH�LVQ’W�MXVW�DERXW�WKH�WHFKQRORJ\��
'LJLWDO�VROXWLRQV�DUH�DQ�HQDEOHU�IRU�QHZ�EXVLQHVV�PRGHOV��
SXEOLF� VHUYLFHV� RU�ZRUNLQJ� SURFHVVHV�� DQG� QHZ�XVHUV’
EHKDYLRUV�DQG�H[SHULHQFHV��)RU�FRPSDQLHV�DQG�SXEOLF�
LQVWLWXWLRQV�� WKDW�PHDQV�D� WULFN\�GHFLVLRQ�PDNLQJ�DQG�
LPSOHPHQWDWLRQ�SURFHVV��,W�LQYROYHV�NHHSLQJ�SDFH�ZLWK�

Core HXD 
components 

QHZ� WHFKQRORJ\� WUHQGV��PDNLQJ� ILQDQFLDO� LQYHVWPHQWV�
WKDW�EHQHILW�WKH�ERWWRP�OLQH�RIWHQ�RQO\�LQ�WKH�PHGLXP�
WHUP�� LQWHJUDWLQJ� QHZ� VROXWLRQV� VXFFHVVIXOO\� ZLWKLQ�
D� OHJDF\� WHFKQRORJ\� ODQGVFDSH�� UHGHVLJQLQJ� DQG�
LQWHJUDWLQJ�QHZ�SURFHVVHV��UHVNLOOLQJ�DQG�FRPPXQLFDWLQJ�
VXFFHVVIXOO\�ZLWK�WKH�YDULRXV�JURXSV�RI�SHRSOH�WKDW�DUH�
LPSDFWHG��DQG�ODVW�EXW�QRW�OHDVW��HQVXULQJ�FRPSOLDQFH�
ZLWK�DSSOLFDEOH�ODZV�DQG�UHJXODWLRQV��)RU�,&7�DQG�GLJLWDO�
WUDQVIRUPDWLRQ�SDUWQHUV�OLNH�)XMLWVX��LW�PHDQV�GHVLJQLQJ�
DQG�GHOLYHULQJ�GLJLWDO�VROXWLRQV�WKDW�DUH�XQLTXH�WR�HYHU\�
RUJDQL]DWLRQ��

7KURXJK� WKH� XVH� RI� +;'�� )XMLWVX’V� DLP� LV� WKDW�
FXVWRPHUV�PDNH� WHFKQRORJ\� LQYHVWPHQWV� WKH\�ZRQ’W�
UHJUHW�LQ�WKH�IXWXUH�DQG�WKDW�WKH\�WDNH�WKH�WUDQVIRUPDWLRQ�
DQG� LQQRYDWLRQ� OHDS�ZLWK� UHGXFHG� ULVN� DQG� LQFUHDVHG�
FRQILGHQFH��7KH�+;'�SURFHVV�VXSSRUWV�WKLV�DPELWLRQ�LQ�
FULWLFDOO\�GLVWLQFWLYH�ZD\V��

)LUVWO\��WKHUH�LV�D�V\VWHPDWLF�DQG�RQJRLQJ�UHIUDPLQJ�
RI�WKH�LPSRUWDQW�EXVLQHVV�LVVXH�EHLQJ�DGGUHVVHG��QRW�RQO\�
IURP�WKH�SHUVSHFWLYH�RI�WKH�XVHUV�RU�LPSDFWHG�VWDNHKROGHUV�
DV� LQ�PDLQVWUHDP�GHVLJQ� WKLQNLQJ�PHWKRGV�� EXW� DOVR�
FULWLFDOO\�ZLWKLQ�WKH�FRQWH[W�RI�WKH�ZLGHU�FRPSDQ\�VWUDWHJ\��
7KLV�PLWLJDWHV� DJDLQVW� GHVLJQLQJ� D� VROXWLRQ� WKDW� RQO\�
VHUYHV�D�VLQJXODU�WDFWLFDO�SURMHFW�SXUSRVH�DQG�KHOSV�HQVXUH�
ORQJHU�WHUP�EHQHILWV����

VROXWLRQV��6RPHWLPHV�WKHVH�QHHGV�DUH�QRW�DUWLFXODWHG�

RU�DUH�KLGGHQ��ZKLFK�LV�ZK\�REVHUYDWLRQ�DQG�OLVWHQLQJ�

IRU�KLGGHQ�PHDQLQJV� LV�HVVHQWLDO��:H�EHOLHYH� WKDW�

WHFKQRORJ\�VKRXOG�VHUYH�KXPDQ�EHLQJV� LQ�D�SRVLWLYH�

DQG�UHVSRQVLEOH�PDQQHU��ZH�DFWLYHO\�XVH�RXU�KXPDQ�

SRWHQWLDO�DV�SDUW�RI�WKH�SURFHVV�

7KHVH� DWWLWXGHV� DUH� WKHQ� H[SUHVVHG� E\� four main 
behaviors WKDW�DUH�HVVHQWLDO�LQ�DOO�+;'�SURMHFWV��:DWFK�
FORVHO\��/LVWHQ�FDUHIXOO\��8VH�RI�RXU�KDQGV��/HDUQ�4XLFNO\�

Optimistic Visionary Exploratory Receptive

Creative Cooperative Purpose-driven Human-centric

attitudes
to generate essential behaviors

8

Watch closely Listen carefully Use our hands Learn quicklybehaviors
to support FUJITSU HXD approach 
4

Mindshift Vision PoC PoB Scalemain phases 
to accelerate DX

5
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Secondly, leadership of the design activity is provided 
by a customer business sponsor that represents the wider 
business, not just the unit that supposedly owns the 
project. The design team is further supplemented with 
senior decision makers from across business lines and 
functions. Each brings intelligence from their own area 
of the business, which is augmented with industry-wide 
research often brought from external parties that can 
bring objectivity and more diverse considerations to bear. 
The collective insights inform business success criteria 
that will be used to assess the business feasibility of 
emerging solutions. This, in effect, signals the Proof of 
Concept phase.

Highlight 2:
Co-design by default
Co-design in practice means that Fujitsu design and 
create new concepts with and on behalf of customers, 
navigating through the stages of the HXD process as 
one team. The team will also be enriched with partners 
and specialist experts who can bring additional insights 
and value to serve the defined purpose. 

In the same way that the ability to apply, configure, 
and even develop powerful technology has become 
accessible to non-technologists, so it is that design has 
become an activity no longer exclusive to the professional 
designer. The benefits of a more open and accessible 
application of design means that much larger communities 
can be involved in the design process, adding their own 
unique insights and skills and leading to more rounded, 
human-centered solutions. However, this underlines the 
importance of having a reliable design framework and 

philosophy to provide guidance and structure to those 
who do not have professional training to underpin their 
practice. In addition, with many projects making use of 
agile teaming that sees people brought together for a 
specific, time-bound purpose, it is important that there 
is a common framework to help navigate the project. 
Likewise, where groups of people come together from 
different organizations to form a purpose-driven design 
team as called for by co-creation, they need a reliable 
and effective method to ensure successful outcomes 
are achieved. 

Many aspects of the HXD toolset are made available 
to the team, particularly within the context of vision 
creation and early-stage concept development. This 
has helped to make collaboration with customers a 
unique, purposeful, and valuable engagement. In turn, 
the use of HXD in co-creation activities has brought new 
insight and learning, which has helped to ensure the 
approach has continued to be refined and updated, not 
just to address the growth in the use of design for digital 
transformation but also for reliable use across cultures, 
geographies, industries, and sectors. Accumulation of 
experience and knowledge act as a feedback loop 
to inform the continued development of tools and 
visualization techniques, which are essential ingredients 
to ensure the creativity and skills of the design team 
can be harnessed purposefully. When adopted by many 
people across the organization, it helps to successfully 
realize digital transformation with customers at scale.

A deeper look at co-creation, its role and benefits 
in the digital era is described in section 4.5.

Fujitsu Ideas 
Cards for 
inspiration

Sound Seeing Bird Paperless-Meeting Virtual-Office
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Highlight 3:
Designing for digital transformation (DX)
Fujitsu is a service-oriented technology company with the 
expertise to leverage technology in order to create better 
value for people, whether in the context of business 
or society. It means that when using HXD, technology 
and the exploration of its potential naturally play an 
important role when designing new concepts with 
customers and partners. The added value brought by 
technology will be explored and integrated by taking into 
account two criteria: how it serves the set purpose, and 
how it creates a better experience and outcome for the 
human beings involved. When these considerations are 
combined with the possibilities made available through 
the use of digital technologies, then the design project 
is able to deliver more transformational outcomes. 

To help people involved in the design process more 
easily, and to quickly understand and connect digital 
technology potential with human needs, Fujitsu uses 
bespoke tools in each phase of HXD to accelerate the 
design process while harnessing the possibilities that 
digital technologies can provide. For example, these 
possibilities are captured in specially created ideas cards. 
Each card features a potential technology solution within 
the context of a specific human activity or experience. 
An intuitive, distinctive visual style provides inspiration 
to the co-design team to help accelerate the ideation 
process. These Fujitsu Idea Cards, now amounting 
to approximately eight hundred items, have been 
continuously extended and updated based on learnings 
from numerous projects and an emerging range of new 
technologies. They are particularly effective in helping 
to quickly alert non-technologist members of the design 
team to the possibilities that technology can provide.

Field research and user testing require less generic 
tooling than typical design thinking approaches. HXD 
tools and templates are used to understand context (an 
environment in which a user may be operating), business 
processes (manual and automated), and experience 
(the worker, citizen, or customer expectations). Each 
of these aspects also require additional enquiry data, 
such as frequency and volume. The gathering, the 
understanding, and ultimately the insight derived 
from this information are particularly critical at Vision 
and Proof of Concept phases. The unique nature of 
these tools or instruments are particularly important to 
inform the design of digital solutions, where sometimes 
processes and experiences are not easy to observe (e.g., 
automation, data-related activity).

Other examples of an approach adapted specifically 
for technology based co-design includes the use of 
physical and virtual spaces created for the primary purpose 
of best supporting a diverse and informal team around 
a common digital transformation–based purpose. The 

physical spaces include the use of intuitive touchscreen 
technology that are very effective in supporting 
visualization of ideas and concepts as well helping the 
design teams to work at pace. The same principle has 
been adopted for online working, whereby a design team 
composed of participants from many countries meet in 
an immersive virtual environment where each appear 
as an avatar. The extensive use of visualization tools 
(ideas cards, inspiration images, whiteboards, sticky 
notes, and video) in a virtual space encourages a more 
democratic working environment in which design team 
members can contribute in a style that best suits them.

4.5
Integrating co-creation into Fujitsu HXD 

This section sets out the importance of co-creation and 
explains why Fujitsu integrates co-creation as part of 
its Fujitsu HXD process.

Many design-based projects are commissioned by a 
client to a designer or designing body, whether that is an 
internal capability within an organization or an external 
agency. The client will typically work closely with the 
agent in specifying requirements and, as we have seen, 
discuss strategic intent and overall organization vision. 
This is clearly important if a design project stands any 
chance of transformational impact. The extent to which it 
occurs within the context of overall organizational goals 
typically informs both the relevance of the project and 
the likelihood of success. 

We also see that at different stages of the design 
process, other actors in the process are involved in the 
development of the solution, whether that is providing 
content and context in the research phase or later when 
emerging solutions are tested by customers and users. 
We can see that involvement of stakeholders in the 
design process has always been important. 

Co-creation, though, takes this involvement to the 
next level and opens up new possibilities that help 
make design even more powerful in crafting strategic 
change and transformation. This is particularly true in the 
development of digital solutions. No longer is technology 
development the domain only of the programmer, coder, 
or network engineer. The user or consumer involved 
somewhere in the design process, working together with 
technologists, alongside people who really understand 
the business context in which the solution is planned for 
use, is likely to lead to far more rounded solutions. Where 
this joint involvement operates as an informal but trusted 
partnership throughout the design stages, we can consider 
this a foundation for successful co-creation. When most 
effective, the foundation has three essential factors that 
work in combination: diversity, connections, and insight.
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Diversity� � � �

+XPDQ�FUHDWLYLW\� LV�XVXDOO\�ERXQG�E\�WKH�OLPLWV�RI�DQ�

LQGLYLGXDO’V� LPDJLQDWLRQ��7KHVH� OLPLWV�DUH�H[WHQGHG�

E\� WKH� LGHDV� DQG� WKRXJKWV� RI� RWKHUV�ZKLFK� WKHQ�

KHOS� WR� VWUHWFK� FUHDWLYH� WKLQNLQJ� LQWR�QHZ�DUHDV��

7KHUH�FDQ�EH�EHQHILWV�ZKHUH�JURXSV�RI�SHRSOH� IURP�

VLPLODU�EDFNJURXQGV�DQG� VNLOOV�ZRUN� WRJHWKHU��EXW�

WKH�SRVVLELOLWLHV�H[SDQG�ZKHQ�QHZ�JURXSV�RI�SHRSOH�

ZLWK�PRUH�GLYHUVH�FKDUDFWHULVWLFV�FRPH�WRJHWKHU� IRU�

D�FRPPRQ�SXUSRVH��'LYHUVLW\� FDQ�EH�DFKLHYHG�DV�D�

UHVXOW�RI�JURXSV�ZLWK�D�PL[�RI�EDFNJURXQG��JHRJUDSK\��
SURIHVVLRQDO�VNLOOV��SHUVRQDOLW\��DQG�VR�RQ��

New connections� � �

:RUNLQJ�ZLWK�QHZ�SHRSOH�WKURZV�XS�WKH�RSSRUWXQLW\�

WR�FUHDWH�FRQQHFWLRQV�WKDW�SUHYLRXVO\�PLJKW�QRW�KDYH�

EHHQ�FRQVLGHUHG��7KHUH� LV�PXFK�WR�EH� OHDUQHG� IURP�

PDNLQJ�QRQ�LQWXLWLYH�FRQQHFWLRQV��,Q�GHVLJQ�WKLQNLQJ��

VRPHWLPHV�DQDORJLHV�DUH�XVHG�WR�EUHDN�WKH�H[LVWLQJ�

SDUDGLJP��&R�FUHDWLRQ�ZKHUHE\�SHRSOH�ZLWK�H[SHULHQFH�

IURP�GLIIHUHQW�EXVLQHVVHV�� VHFWRUV�� DQG� LQGXVWULHV�

DUH�FRQQHFWHG� LV�D�PRUH�HIIHFWLYH�DQG�DXWKHQWLF�ZD\�

RI�RSHQLQJ�XS�WKH�GHVLJQ�VSDFH�WR�QHZ�SRVVLELOLWLHV��

7KLV�GRHVQ’W�KDSSHQ�E\�DFFLGHQW�DQG� LV�DFKLHYHG�E\�

VXFFHVVIXOO\�FRQVLGHULQJ�PRUH�REOLTXH�FRQQHFWLRQV�WKDW�
ZLOO�KHOS�LQIRUP�D�PRUH�WUDQVIRUPDWLYH�SURMHFW��

Insight�� � � �

6XFFHVVIXO�GHVLJQ� LV� LQIRUPHG�E\�PDNLQJ�VHQVH�IURP�

REVHUYDWLRQV�DQG�LQIRUPDWLRQ�JDWKHUHG�IURP�D�UDQJH�

RI�GLIIHUHQW�VRXUFHV��7\SLFDOO\��WKLV�LV�XQGHUVWRRG�WR�EH�

LQVLJKW� OLQNHG� WR�SHRSOH� LQYROYHG� LQ�VRPH�ZD\�ZLWK�

WKH�GHVLJQ� WDUJHW��)RU�H[DPSOH��ZH�PLJKW� FRQVLGHU�

GUDZLQJ�LQVLJKW� IURP�GDWD�DQG�LQIRUPDWLRQ�JDWKHUHG�

UHODWLQJ�WR�FRQVXPHUV� LQYROYHG�LQ�D�SDUWLFXODU�EX\LQJ�

SURFHVV��RU�ZRUNHUV�LQYROYHG�LQ�SURGXFLQJ�D�SDUWLFXODU�

SURGXFW�RU� VHUYLFH��+RZHYHU�� WKHUH� LV�DQ�DGGLWLRQDO�

VRXUFH�RI� LQVLJKW�WKDW�LV�RIWHQ�RYHUORRNHG��7KLV�VRXUFH�

LV�WKH�GHVLJQ�WHDP�LWVHOI��$�GLYHUVH�WHDP�ZLOO�EH�DEOH�WR�

GUDZ�RQ�PDQ\�HOHPHQWV�RI�WKHLU�FROOHFWLYH�H[SHULHQFH�

WR�KHOS�GHULYH�VRPH�QHZ�XQGHUVWDQGLQJ�DQG�LQVLJKW�RI�

WKH�GHVLJQ�SURMHFW�DW�WKH�KHDUW�RI�WKHLU�FROODERUDWLRQ��

,W� LV� D� WUXLVP� WKDW� DVNLQJ� WKH� VDPH�SHRSOH� WKH� VDPH�
TXHVWLRQ�LV�OLNHO\�WR�OHDG�WR�WKH�VDPH�DQVZHUV��7KHUHIRUH��
ZKHQ� ZH� EULQJ� WKHVH� WKUHH� HOHPHQWV� WRJHWKHU� LQ� D�
SUHPHGLWDWHG�ZD\��ZH�FDQ�EUHDN�WKLV�F\FOH�RI�XQLPDJLQDWLYH�
FHUWDLQW\�DQG�FUHDWH�VXUSULVLQJ�SRVVLELOLWLHV��

4.6
Fujitsu’s path towards Human Centric 
Experience Design 

)XMLWVX� KDV� ORQJ� VRXJKW� WR� GHILQH� SURGXFWV� WKDW� DUH�
HDV\�WR�XQGHUVWDQG� DQG� FRPIRUWDEOH� WR� XVH� IURP� WKH�
XVHU’V� SHUVSHFWLYH�� GHYHORSLQJ�KXPDQ�FHQWULF� GHVLJQV�
DV� WHFKQRORJ\� KDV� HYROYHG�� $W� ILUVW�� GHVLJQ� FHQWHUHG�
RQ�WKH�RSHUDELOLW\�RI�SURGXFWV�DQG�KDUGZDUH�DQG�ODWHU�
H[WHQGHG�WR�RWKHU�DVSHFWV��LQFOXGLQJ�VRIWZDUH��7KH�VW\OH�
RI� GHVLJQLQJ�SURGXFWV� DQG� VSDFHV� WR� GHYHORS� VHUYLFHV�
KDV�FKDQJHG�WR�PRUH�FRPSUHKHQVLYHO\�FRQVLGHU�SHRSOH��
JRRGV��WKH�HQYLURQPHQW��DQG�WHFKQRORJ\��7KLV�HYROXWLRQ��
OHDGLQJ�XOWLPDWHO\�WR�+;'��LV�GHOLQHDWHG�KHUH�

Establish ergonomic and GUI design (1980s) 
6LQFH� WKH�HDUO\�GD\V�RI� WKH�JHQHUDO�SXEOLF’V�XVH�RI�

LQIRUPDWLRQ� GHYLFHV�� )XMLW VX� KDV� HUJRQRPLFDOO\�

GHVLJQHG�WKHP�WR�EH�RSWLPDO�IRU�XVH�E\�HYHU\RQH��QRW�

MXVW�WKH�IHZ��7KLV� LV�WKH�VWDUWLQJ�SRLQW� IRU�WKRURXJKO\�

SXUVXLQJ�HDVH�RI�XVH�IURP�WKH�XVHU’V�SRLQW�RI�YLHZ��,Q�

ODWH�����V��HUJRQRPLFV�ZDV�LQFRUSRUDWHG�LQWR�WKH�WKHQ�

SRSXODU�FRQFHSW�RI�JUDSKLFDO�XVHU�LQWHUIDFHV��*8,���DQG�

*8,�VSHFLILF�JXLGHOLQHV�ZHUH�GHYHORSHG��$V�FDQ�EH�VHHQ�

LQ�WKH�GHYHORSPHQW�RI�GHVLJQ�PHWKRGV�DQG�SURFHVVHV��

8,�GHVLJQ�DFWLYLWLHV�DUH�D�FHQWUDO�WKHPH�LQ�WKH�WHFKQLFDO�

ILHOG��DQG�D�KXPDQ�FHQWHUHG�DSSURDFK�WR�PDNLQJ�WKHP�

HDVLHU�WR�XQGHUVWDQG�DQG�XVH�LV�ILUPO\�HVWDEOLVKHG�

How Fujitsu’s 
design has 
evolved

Reinforcement of design that envisages the future toward DXthe late 2010s

2010s Providing value to customers and expanding and evolving co-creation designs

the late 1990s From Universal Design to Inclusive Design

1990s Establish ergonomic and GUI design
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Designing 
ease of use for 
everyone

Designing 
comfortable use 
for everyone

From universal to inclusive design, and becoming 
service oriented (late 1990s to 2000s ) 
,Q� ODWH�����V��XQLYHUVDO�GHVLJQ�ZDV� LQWURGXFHG��7KLV�

ZDV�WR�FXUE�WKH�ZLGHQLQJ�GLJLWDO�GLYLGH�FDXVHG�E\�WKH�

VSUHDG�RI�WKH�,QWHUQHW��ZLWK�XQLYHUVDO�GHVLJQ��HYHU\RQH�

FRXOG�EHQHILW�HTXDOO\�DQG�SURGXFWV�DQG�VHUYLFHV�FRXOG�

PHHW�WKH�VWDQGDUGL]HG�DFFHVVLELOLW\�FRGH��ZKLFK�KDG�

EHHQ�DGYDQFHG�LQ�(XURSH�DQG�WKH�8QLWHG�6WDWHV�

%\�FROODERUDWLQJ�ZLWK�GLYHUVH�XVHUV�WR�GHVLJQ�SURGXFWV��
)XMLWVX� LV� DEOH� WR� GLVFRYHU� IXQGDPHQWDO� LVVXHV�� 7KHVH�
DFWLYLWLHV�KDYH�VXEVHTXHQWO\�EHHQ�WUDQVODWHG�LQWR�VSHFLILF�
GHVLJQ�PHWKRGV� LQ� WKH� DUHD� RI� LQFOXVLYH� GHVLJQ� DQG�
SDUWLFLSDWRU\� GHVLJQ�� 7KLV�PHWKRG� KDV� OHG� WRZDUGV� D�
GHVLJQ�WKLQNLQJ�DSSURDFK�XVHG�WRGD\�
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7KH�VSUHDG�DQG�FRPPRGLWL]DWLRQ�RI�PRELOH�SKRQHV�DQG�
FRQQHFWHG�GHYLFHV�LQ�WKH�ODWH�����V�SUHVHQWHG�D�PDMRU�
FKDQJH�� DQG� )XMLWVX� VDZ� WKH� QHHG� WR� FUHDWH� YLVLRQ�
RULHQWHG�GHVLJQV�WKDW�JHQHUDWHG�YLVXDO�DPELWLRQV�IRFXVHG�
RQ� WKH� IXWXUH�� 7KLV� DFWV� DV� )XMLWVX’V� SURYHUELDO� 1RUWK�
6WDU�� JXLGLQJ� WHFKQRORJ\� GHYHORSPHQW� DQG� SURYLGLQJ�
LQIRUPDWLRQ� LQ� WKH� FRQWH[W� RI� PRUH� FRPSUHKHQVLYH�
VHUYLFH�GHVLJQ��UDWKHU�WKDQ�VSHFLILFDOO\�FRQVLGHULQJ�WKH�
QHHGV�RI�XVHUV��EXVLQHVVHV��DQG�VRFLHW\�SXUHO\�IURP�DQ�
,&7�SHUVSHFWLYH�

Evolution of user experience design and value of 
co-creation (2010s and later)� � �

3ULRU�WR�WKLV�SHULRG��SURGXFW�GHVLJQ�DQG�8,�*8,�GHVLJQ�

SUHGRPLQDWHG� WKH�GHVLJQ� IRFXV��:LWK� WKH�DUULYDO�RI�

LQFUHDVLQJ� LQYHVWPHQW� LQ� ,7�DQG� WKH�HPHUJHQFH�RI�

PRUH�SRZHUIXO� GLJLWDO� WHFKQRORJLHV�� IRFXV� VKLIWHG�

WR�XQORFNLQJ� WKH�PRUH� WUDQVIRUPDWLRQDO�YDOXH�RI� ,7��

7KLV� UHTXLUHG�DQ�XQGHUVWDQGLQJ�RI�PRUH�XSVWUHDP�

FRQVLGHUDWLRQV�LQ�RUGHU�WR�GHVLJQ�VHUYLFHV�DQG�SURGXFWV�

ZLWKLQ� WKH� FRQWH[W�RI�D� VWUDWHJLF� YLVLRQ�� 7KLV� YDOXH�

ZRXOG�EH�UHDOL]HG�WKURXJK�WKH�ZLGHVSUHDG�DGRSWLRQ�

RI�V\PSDWKHWLFDOO\�GHVLJQHG��XVHU�FHQWHUHG�VROXWLRQV��

7KLV�GHVLJQ�GLVFLSOLQH� LV�FRPPRQO\�UHIHUUHG�WR�DFURVV�

WKH�LQGXVWU\�DV�XVHU�H[SHULHQFH��8;���,W�ZDV�IRUPXODWHG�

DW�WKH�VDPH�WLPH�WKH�GHVLJQ�WKLQNLQJ�PHWKRG�FDPH�WR�

WKH�IRUH��3UDFWLFLQJ�8;�GHVLJQ�DQG�GHVLJQ�WKLQNLQJ�LQ�

WKH�GHYHORSPHQW�RI�GLJLWDO�WHFKQRORJLHV�KDV�EHFRPH�

WKH�EDVLV�RI�D�XQLTXH�DSSURDFK—WKDW�LV��)XMLWVX�+;'�

7KH� LQFUHDVHG� XVH� RI� FR�FUHDWLRQ� WR� KHOS� XQGHUVWDQG�
XVHU� QHHGV� UHTXLUHG� SXUSRVH�EXLOW� GHVLJQ� VSDFHV� LQ�
ZKLFK� WR�ZRUN� WRJHWKHU� FUHDWLYHO\�� 7KLV�KDV� OHG� WR� WKH�
HVWDEOLVKPHQW�RI�D�VHULHV�RI�RSHQ� LQQRYDWLRQ� IDFLOLWLHV�
EXLOW� DURXQG� 7RN\R�� 7KHVH� HQYLURQPHQWV� DFFHOHUDWHG�
PDQ\� FROODERUDWLYH�SURMHFWV�ZLWK� FXVWRPHUV��SDUWQHUV��
DQG�FRQVXPHUV��,W�KDV�DOVR�SURYLGHG�D�EUHHGLQJ�JURXQG�
IRU� WKH� GHYHORSPHQW� RI�PDQ\� WRROV� DQG�PHWKRGV� IRU�
HPSDWK\��LQVSLUDWLRQ��DQG�LGHD�JHQHUDWLRQ��'XULQJ�WKLV�
SHULRG��GHVLJQ�SUDFWLFHV�ZHUH�LQWURGXFHG�WR�ODUJHU�JURXSV�
RI�SHRSOH�DFURVV�)XMLWVX�DQG�FXVWRPHU�RUJDQL]DWLRQV�

7KH�)XMLWVX�+;'�DSSURDFK�KDV�PDWXUHG�DQG�HYROYHG��
HPEUDFLQJ�WKH�GHVLJQ�ILHOG’V�QHZ�WUHQGV�DV�WKH\�HPHUJHG�
DQG�HYDOXDWLQJ�WKHLU�UHOHYDQFH�DQG�HIIHFWLYHQHVV�WKURXJK�
FRQWLQXRXV� ILHOG� DSSOLFDWLRQ�ZLWK� FXVWRPHUV�� 7RGD\��
)XMLWVX�DSSOLHV�DQG�FRPELQHV�GHVLJQ�WUHQGV��PHWKRGV��
DQG� WHFKQLTXHV� WKDW� EHVW� UHLQIRUFH� RXU� DELOLW\� WR�
VXSSRUW� FXVWRPHUV� LQ� WKH� FRQWH[W� RI� )XMLWVX’V� GLJLWDO�
WUDQVIRUPDWLRQ�JURZWK�DJHQGD��DQG�RXU�UROH�LQ�VRFLHW\�

Purpose-built 
design spaces to 
work creatively
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Key Takeaways

1. The Design Thinking Approach: Its Birth and Rise

Design Thinking�LV�DQ�LQQRYDWLRQ�DSSURDFK�WKDW�ZDV�born between the end of the 1990s and the early 2000s.�,W�KDV�
VSUHDG�DFURVV�LQGXVWULHV�DQG�KDV�EHHQ�DSSOLHG�IRU�GLIIHUHQW�NLQGV�RI�PDQDJHULDO�SXUSRVHV�

,Q�RUGHU�WR�KDYH�LQQRYDWLYH�LGHDV�FUHDWLYLW\�LV�QHHGHG�DQG��DV�D�SURFHVV��LW�LV�PXFK�PRUH�FRPSOH[�WKDQ�WXUQLQJ�RQ�D�OLJKW�

EXOE��$OO�WKH�GHILQLWLRQV�DERXW�FUHDWLYLW\�PHQWLRQ�KRZ�managing creativity / pushing creativity is about solving a 
problem through new ideas and leveraging innovative perspectives.

2. Design Thinking Evolution: Four Different Models

7RGD\��ZH�FDQ�LGHQWLI\�four different perspectives�RI�GHVLJQ�WKLQNLQJ��

Creative Problem Solving (CPS):� ,W� LV�PDLQO\�DGRSWHG� IRU� WKH� FUHDWLRQ�RI�QHZ� LGHDV� WKDW� VWDUW� IURP� WKH�

REVHUYDWLRQ�RI�XVHUV�DQG�WKHLU�QHHGV��7KH�GRXEOH�GLDPRQG�FRQWDLQV�WKH�ILUVW�UHSUHVHQWDWLRQ�RI�GHVLJQ�WKLQNLQJ�

DQG� LV�DVVRFLDWHG�ZLWK� WKH�FUHDWLYH� UHVROXWLRQV�RI�SUREOHPV��7KHUH�DUH� IRXU�PDLQ�SKDVHV��discover, define, 
develop and deliver.�&36�LV�DVVRFLDWHG�ZLWK�LGHDWLQJ��DQG�WKH�SURFHVV�LV�LWHUDWLYH�

Sprint Execution:�7KLV�PRGHO�DSSURDFKHV�WKH�SUREOHP�LQ�D�YHU\�FRQILQHG�WLPH�IUDPH��VSULQW��DQG�LV�QRW�RQO\�

UHODWHG�WR�WKH�GHILQLWLRQ�RI�QHZ�LGHDV�EXW�DOVR�WR�WKHLU�GHYHORSPHQW��H[HFXWLRQ���7KLV�PRGHO�LV�PRVWO\�DSSOLHG�

LQ digital environments.�7KH�OHDUQLQJ�SURFHVV�WDNHV�SODFH�WKURXJK�WKH�FUHDWLRQ�RI�a Minimum Viable Product 
(MVP).�,W�UHSUHVHQWV�D�URXJK�K\SRWKHVLV�RI�ZKDW�WKH�ILQDO�SURGXFW�FRXOG�EH�

Creative Confidence:� � ,W�PDLQO\� IRFXVHV�RQ�a shift from organization to people.� ,W� LV�PDLQO\�DGRSWHG� WR�

FUHDWLYHO\�HQJDJH�HPSOR\HHV�LQVLGH�WKH�FRPSDQ\’V�SURFHVVHV�DQG�HQDEOH�WKHP�WR�DFWLYHO\�FRQWULEXWH��(YHU\RQH�

KDV�D�FUHDWLYH�FRQWULEXWLRQ�WR�RIIHU��EXW�WKH�FKDOOHQJH�LV�PDNLQJ�LW�UHDFK�WKH�VXUIDFH�DQG�PDNLQJ�LW�YDOXDEOH�IRU�

RUJDQL]DWLRQ�� ,W� LV�QHFHVVDU\�WR�HPSDWKL]H�ZLWK�SHRSOH�VR�WKDW�WKH\�IHHO� IUHH�WR�H[SUHVV�WKHPVHOYHV�DQG�WKH\�

FDQ�RSHQ�XS�WKHLU�FUHDWLYH�VHOYHV�

Innovation of Meaning:� ,W� LV�PDLQO\�DGRSWHG� WR� FUHDWH� UDGLFDO�QHZ�PHDQLQJV� LQ�SURGXFWV�DQG� VHUYLFHV��

0HDQLQJV�DUH�QHZ�UHDVRQV�ZK\� WR�EX\�SURGXFWV�� ,Q� WKLV�PRGHO�what change is not the “how”, but what 
change is the “reason why”,� WKH�GHHS� UHDVRQ� WKDW�EURXJKW� WKH�VROXWLRQ� LQWR�H[LVWHQFH��The process of 
Innovation of Meaning starts inside the boundaries of the company,� WU\LQJ� WR�XQGHUVWDQG� LI� WKHUH�DUH�
HPHUJLQJ�VRFLR�FXOWXUDO�PRGHOV�

3. Meaning as a Source of Competitive Advantage

,Q�RUGHU�WR�FRPPXQLFDWH�WKH�QHZ�PHDQLQJ��LW�LV�LPSRUWDQW�WR�change the solution language:�LW�LV�LQ�IDFW�WKH�RQO\�ZD\�
WR�FRQYH\�D�QHZ�PHDQLQJ�

:KLOH�D�W\SLFDO�DSSURDFK�LV�WR�XQGHUVWDQG�XVHUV�LQ�RUGHU�WR�JUDVS�WKHLU�QHHGV�DQG�GHVLUHV��PHDQLQJ�LQQRYDWLRQ�VWDUWV�

IURP�HPHUJLQJ�VRFLDO�FXOWXUDO�PRGHOV�

&ROODERUDWLRQ�ZLWK�H[WHUQDO�DFWRUV�ZKR�FDQ�DFW�DV� LQWHUSUHWHUV�RI� WKH�IXWXUH� LV�QHFHVVDU\�WR� LGHQWLI\�WKRVH�SRVVLEOH�

FKDQJHV�

)RXU�FRQGLWLRQV�VKRXOG�EH�VWXGLHG�WR�VHH�ZKHWKHU�PHDQLQJ�LQQRYDWLRQ�FDQ�WDNH�SODFH��3HRSOH��FRPSHWLWLRQ��WHFKQRORJ\��

DQG�RUJDQL]DWLRQ�
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4. Fujitsu Human Centric Experience Design (HXD): The Fujitsu Approach

)XMLWVX�+XPDQ�&HQWULF�([SHULHQFH�'HVLJQ��+;'�� LV�D�)XMLWVX’V�XQLTXH�DSSURDFK� WR� WDFNOH�GLJLWDO� WUDQVIRUPDWLRQ�

FKDOOHQJHV�

Fujitsu Design Philosophy�UHIOHFWV�WKUHH�values: Innovative Frontiers, Co-create tomorrow, and Empower people,
ZKLFK�OLH�DV�D�FRQVLVWHQW�DQG�HVVHQWLDO�IRXQGDWLRQ�VWRQH�

)XMLWVX�KDV�D�KHULWDJH�LQ�+XPDQ�&HQWHUHG�'HVLJQ�WKDW�FDQ�EH�WUDFHG�EDFNHG�WR�HDUO\�FRPSXWLQJ�LQ�����V�DQG�ODUJH�,7�

LQIUDVWUXFWXUH�SURMHFWV�LQ�ODWH�����V�

7KH�FRUH�YDOXH�RI�+;'�LV�WR�HQDEOH�WKH�UDSLG�GHYHORSPHQW�RI�VROXWLRQ�GHULYHG�IURP�KXPDQ�FHQWULFLW\�OLQNHG�WR�DQ�RYHUDOO�

VWUDWHJ\��FXVWRPHU�EXVLQHVV�RU�VRFLHWDO��GHOLYHULQJ�WUDQVIRUPDWLRQDO�YDOXH�WR�FXVWRPHUV��HQG�XVHUV�RU�FLWL]HQV�WKURXJK�

five stages phases: Mindshift, Vision, Proof of Concept (PoC), Proof of Business (PoB), and Scale.

0LQGVHW�LV�WKH�PRVW�HVVHQWLDO�SDUW�RI�+;'�ZKLFK�VXSSRUW�DOO�DFWLYLWLHV�LQ�WKH�SURFHVV��,W�LV�URRWHG�LQWR�eight attitudes: 
Optimistic, Visionary, Exploratory, Receptive, Creator, Cooperative, Purpose-driven, and Human-centric.

7KHVH�DWWLWXGHV�DUH�H[SUHVVHG�E\�four behaviors: Watch closely, Listen carefully, Use our hands, and Learn quickly.

,QWHJUDWLQJ�co-creation�HOHPHQW�PDNHV�+;'�HYHQ�SRZHUIXO��7KH�WKUHH�HOHPHQWV�UHTXLUHG�IRU�VXFFHVVIXO�FR�FUHDWLRQ�DUH�

Diversity, New Connections and Insight.

)XMLWVX�XVHV�WHFKQRORJ\�WR�FUHDWH�EHWWHU�YDOXHV�IRU�SHRSOH��ERWK�LQ�EXVLQHVV�FRQWH[WV�DQG�LQ�VRFLHW\��7KH\�OHYHUDJH�+;'�

ZKLFK�KDV�HVWDEOLVKHG�DQG�HYROYHG�RYHUWLPH�DORQJ�ZLWK�GLJLWDO�WHFKQRORJ\�GHYHORSPHQW�WKDW�LV�GHHSO\�URRWHG�DW�+XPDQ�

&HQWHUHG�'HVLJQ��
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